2/14/2024

MEMORANDUM OF AGREEMENT
By and Between the
County of Putnam, Putnam County Sheriff
and the

Putnam County Sheriff’s Department
Police Benevolent Association, Inc,

The January 1, 2017 through December 31, 2022 Collective Bargaining Agreement by and
between: the parties is hereby modified as follows. All other provisions of the Agreement shall
remain unchanged except the modification of dates and other housekeeping modifications where
applicable. This Memorandum of Agreement shall be subject to approval/ratification by the
Putnam County Legislature and the membership of the PBA. Members of the respective-
negotiating teams affirm that they shai] support the approval/ratification of this Memorandum of
Agreement by their respective bodies.

1. Term of Agreement. January 1, 2023 — December 31, 2027.

2. Article 10, Base Wage aﬁd Longevity.

Effective January 1, 2023, a 3.50% increase to the salary schedule. -
Effective January 1, 2024, a 2.75% increase to the salary schedule.
Effective January 1, 2025, a 2.75% increase to the salary schedule.
Effective J anuary 1, 2026, a 3.00% increase to the salary schedule.
Effective Ianuary 1, 2027, a 3.00% increase to the salary schedule.
3. Article 9.F., Compensatory Time Off in Lieu of Payment of Overtime.
Modify to provide as follows:
The employee may elect to take time off duty in lieu of payment for overtime
worked. Compensatory time off shall be at the rate of one and one-half hours off
for each hour of overtime worked. The election to take compensatory time off will

be made in writing on forms prescribed by the Sheriff. In the absence of any such
election, the overtime work will be paid for at the regular overtime rate.

]
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6.

Requests for compensatory time off shall be granted in the order that they are
received. The granting of compensatory time off shall be at the discretion of the
Sheriff. In the event that more than one request is received at the same tims,
seniority shall govern. The Sheriff shall promulgate rules for the recording,
accumulation and use of compensatory time.

Effective January 1, 2024, employees are limited to a maximum of 340 hours of
compensatory time in their compensatory time bank. All compensatory time over
340 hours accrued as of December 31, 2023, shall be paid at the 2023 rate no later
than December 31, 2024. ‘

- Article 11, Section C, Holidays.

Modify paragraph C to provide as follows:

Employees who rotate shifts and/or days off and/or are regularly scheduled to work
on Holidays, shall be entitled to twelve (12) paid Holidays which may be other than
those enumerated above as designated by Departmental scheduling and shall be
entitled to a lump sum payment of one thousand five hundred dollars ($1,500.00)
(Effective January 1, 2024, three thousand five hundred dollars ($3,500.00)) in the
first (1st) pay period of December of each year.

Article 5, Rights of the Employer.
Add new paragraph A.6 to provide as follows:

6. At the discretion of the Sheriff, an SPO may be assigned to security detail
at the Department of Social Services.

Add a new paragraph 7 to provide as follows:

T Any Sergeant who was assigned a take-home vehicle before January 1, 2023,
shall retain the right to a take-home vehicle so long as the employee remains
in the Sergeant position. Any employee promoted to the Tank of Sergeant on
or after January 1, 2023, may receive a take-home vehicle at the discretion of
the Sheriff.

The PBA agrees to withdraw, with prejudice, PERB Improper Practice Charge U-

38745. Upon request of the PBA, the Sheriff or designee agree to meet and discuss the current

Body Worn Camera Policy no later than ninety (90) days following the ratification of this

Agreement and will implement such changes upon mutual agreement.
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COUNTY OF PUTNAM PUTNAM COUNTY SHERIFF’S
DEPARTMENT POLICE  BENEVOLENT

By:

PUTNAM CQUNTY SHERIFF

_ K@ﬁ’(cConv‘i-lle, Sheriff

Dated: February /b , 2024 Dated: February 2024
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lTE.{E COUNTY OFPUTNAM
- PUTNAM COUNTY- SHERIFF'S DEPARIMENT
" poLiCE Bmﬁmvomnrmsocrﬁm""mc, »
' MUMORANDUM OF AGREEMENT

Thxs Memomndum of Agxeemant is-entered into by-and b&tween the negottatmg teams .
-th}r Putnam Count,y (hsieinafter "Employer”) ané the Putnam County Sh Y
' engvolent.-Agsooiation, Ine:, (herem&ﬁer “PBA v)., - The Bmployer
colledlive yreferred t(basﬂ’xe “pames» P o .

WHERBE.S, the Emplqyer and PBA. are pames tos Coﬂecnve Bargammg Agreement
3 whzeb has an expxratxon datc 0 ;Deeember 31 2016 and ' -

d PBA it

. WHEREAS, the partios Tiave reacheci a0 agreement as af ihe dais of exechtmn of thfs
o Menmmndum ef Agreement o the t&rms fmd eondltmns for a suecessor conecﬁvk bargammg

memonaiize therr understandmg, in writmg, pendmg the g
the PBA-and: fhe: Putnat County Legisiature and the subsequent szgnmg of the naw qoll'
bargammg agreement ' . .

NGW, ’I’HERDFORE dn oonsxdex a.non of th promxses and mutual co\rgnants cantained

herem,

' g *agreamnnt shall reﬁect thc follc)wmg changes, all other texms and,. condmens 1ot speciﬁcaliy' .
’ ‘refexemed hetem shaﬁ by agreement of the pafhes, remam m fa}l force and effect, ’

Lo Amale 28 - gr_g tion; -All aspebfs of the Agteement pertammg to duratmn shall be
amended to reﬂeci the followmg .

‘ Penod ongreement Jamxmy 1 2017 through DecemberSl 2022

2, Anicla 10 Base nge. and. nggevxi:y Subseotmn (A) of Arﬂcle 10 shail beamended, .
along with Appendlx A 10 reﬂeet the foﬁowmg inere&Ses fm all employee& ‘ '

Effeenve January 1, 2017 2.5%increase to the salary sohedule as per the

mediator s récommendstion dated March 12, 2020, attached hetefo;

‘Bffective January 1,2018 ~ 2.5% increass tothe salaty schedule s perthe
. mediator’s x_ecnmmendatxon dated March 12 2020, attached heréto; . '
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3. Amcle 1 I Hc!rdays‘ Subscctmn A 1 of Arncle f1 sh&ll be deleted from the. Agreement

4, Article 11 - Hahdays A new Subsectmn {A). sha be addeci to Artxclc }I -of the
Agreement {0 read as follows cffestive Janvaty 1 2020; “The followmg daye shall be

medistor's récommendation da

- Bffective J anuary 1,2019~2.5% increase to the salaty schedule a8 per the

mediator’s recommendation dated March 12 2020; sttached hereta;
Bffectwe Jatwary 1,2020 - 2.5% ncroase to thedalary schiedulé as per the k

medlator § reconnnendatmn dated March 12, 2020 attached hereto;

Bifective Jauuary 1, 2021« 2.5% Increase o the. salary schechile as psi the
ed March 12, 2020, sttached heréto;
Effective szuary 1, 2022~ 2,5% irierease to the salary sohedule as per the
medlatar 5 1ecommendatlon dated March 12, 2020 attached hereto.

deemed as hehdays by the Department

pu:lxp‘»sl-‘%wso'z—*

Naw Year 3 Day

Maittin Lither King Jr%s Bu'ihday
Tresident’s Day

Memotial Day

July 4%

Labor Day

Columbus Day

Vetetan's Day

9. Thanksgiving Day

10 Day after Thanksgiving
11, Deceraber 24

12, Christoons Day”

3, Artmle 11 Hahdgxs' Subsectnon (C) of Atticle 1 1of the agreement shall als-be
amended to provide that ary employee hired after January 1, 2010 shall receive o pro-

rated amount of the applicablc Hohday pay in the first yoar of employrent to be paid in

the fist pay check: following hire,. and that thqy shall reteive thefull amount of the-
annual Hohday pay every year ﬁaereaﬁel.

6. Autiole 19; Sha[l be amended to require all membexs of the bargsintng unit 16 complete
. First Aid/CPR/ABDYStop the Bléed training a ag well as Oxygen Admmxstranm;, and to
_maintain said cernﬁcaimns at all times.
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7 Article 20 ,Cerixﬁo tions & BMT Sts end Anew subxg,ctwn (H) shall be added to thxs’
Auticle of the agreemcnt t6 inchide the teims and ‘provisions «of paragmph “g”-of the
eliminated Aj pendix “D relative 1o the allowable. sttpend, for “Additlonal | Certifications
and Levels of EMS Tiaifing", The curtent EMT stiperid(s) shall be retained for those
employees who are curtantly teceivirig stipends. Current employces shall be: eiigxble for

. new certifications and priate. sfipends., Employees hired affer ratification of fhis ..
Agreement shall not be : -BMT stipend, regardless of whthés the
employee holds such BMT esutification: Any new trafnings réquiied 10 be taken in ordet -
for & member to keep such certification cuwrent shall not be taken on County time and
ghall not be-an expense of the Co\mty -

-8, ,Appendxx “D” shau be ehminated from the Agzeement

9. “Article 18 - Retivement Plans: * The- terms and provisions of pheagraph #6” of t‘ne ‘
- eliminated Appendix “D" shall be substitited fm the- ianguage currently contamed in
’Subsecﬁon (C) of this Amcle

. 10. Attlele 9.~ Hours of Work: Subssctmn (B) of this: Artmle of: fbs agrccmert shaﬁ be '
- amended to specify that employees assigned shifts shall be 4 fol lows

- ’“A” Line: . - 11:30 pan, o 7:30 a.m,
“B” Line: * 7:30°a.m, 0 3:30 pam,
“B-6"Ling:  6:00 am. to2:00 pim,
“B-8”Line: - 800.a.m to4:00 pm.
“B-9 Line: 9:00 4, m, t0 5:00 p. i1,
“B-12" Line! 12:00 pn. 10 8:00 p.m.

40" Line:. < 330 pmto 11:30 pam.
“C2”Line: . - 2:00 pasi.to 10:00 pam,
“C-4” Line: 4:00 p.m, to 12:00 a.m.
SCT Liner . 2:00 pam, 1o 3:00 am,

Unit scheduling shall be as follows:

Road Patrol: “A” Line, ¥B” Line, “C" Line

BCL T "B Line, “C-2" Line. ’ ’
Norcotics: - “B-9" Line, “B-12” Line; “C-4” Line, “C-‘?” Lie -
Civik . “B:9"Ling

Operatlons “A? Line, “B” Line, *C" Lme
Department of Social Semceleoumy Security: “B-8* Lme, “B9" Line fo follow the
houss of operation of the Department if Social Services, not to exceed 8 hours in a given -
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 workday, . Any additiona] fime requmcd to be worked over nd above 8 hours in any
wozkday shall be paid in aocordance with Aiticle (D) herein. e

- Youth Bureaw:shall be any hours 1o colncide- with the sssigned school’s academic.
calendar, not fo exceéd 8 houts In 3 given day. Any addilona! fite required to be

wotked over and above 8 hmus in-any Wol‘l(d&y shall be pald in accordaiice’ thh Atticle
9(D) herein,

The above shrfc schedulcs will be used as-a guide: Work shifts can be modified. at the.
: dlscretton of the Shemff in times of etergency of upon agreement with the PBA. .

11 Amele 9~ Homs of Work &uosecuon (C)(z} shall be amended to, mchide Ianguage that
olarifies the fact that the wotk schedule for certain. employees may pmvxde for five 5
days on-and two (2) days off based dpon assxgnmenh Those desxgnatmns ae the 1%
Sergeant atid the membérs of the following divisions: Cvil, BCL and Opexatmns, as well
a8 asmgnmenta o the Ycruih Buresu and Depm'tment of Sqoiel Services.

12, Artxcle 9 - Houts- of Wogk, Subsectwn (C)(3) of this Article of the. agreement shall be
~amended-as follaws “The standard work year shall constitute two hundred and: ferty-mne‘
i work days pet‘ work year, ot twb hundred and fifty in a leap year, begmmng Janvary 1.
and endmg December 31 (which already accounts for the 12 holzdays which employee,s _
ate enfitled to urider Arucle 11 of'the agneement) This number is ealmdated 4s follows:

Total days in & yean: 365; ,(366)' -

~ Pass Days: - 104.
. Holidays: 212
T "249 (250)

13, AJ'UCI& 9- Homs of Work: Subsectlon (C)(2) of thm Article of the agreement shall be
amended o that it reads as follows: “The present wotk sohedule” provides for either fowr -
(4) days on and two (2) days off or five (5) days on and two (2 ) days off, depending upon
assignment; resultmg in 4 tbtal of 243 or 244 scheduled work days per year (unless a leap

_ year, in which cdse there wnll bio one more) As a result; each membir shall be féquired
 to-wotk ¥option days" of a- sufﬁczent number such that each nienber shall bé scheduled -
" to work two hundred and forty-nine (249) days, or two hundred and fifly (250) in 4 leap
yoar, Optlon days-may be utilized by the Sheriff at higher dxseretmn for aty putpose
other ihan staffing for recognized hohdays

14 Article 9 - Hom of Work: Subsectlon (C)(3) of this Amc]e of the agreement shall be
" amehdéd so (hat it reads a8 follows whensver pracmable “The Sherxff wxll schedule
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eptxon days to be worked ptior to Decembm 1% i the year in which they ate OWed Thfs
willbe done ennrcly atthe dxseretxon ofthe Shexiff”,

15 Amcle 20 - Migcellageou Subsection (C) aof this. Amcl‘* of the -agreement shall bf’
amended to yequire that; 4u the event that an biployee st be schaduled for firearms
ttammg on an off duty day, such employee will not receive compensatory time or pay at

timé and one half, but rather, that it shall constitute an Option Day, as described in
,Artxciwv ' _— S : .

16. Article 22 = 207 < }’r cedme Append;x “F” shal be repIaCed by the pohcy attached
hereto . _ .

17, Artlcie 21 - Dru andAlcdo} Testin ‘Pfocedure. Appendm o shall be replace by the
pohcy attached hereto L

18, Artmle 10 ~ Direot Deposit: & new Subsection [45)) shal] be added fo this Axticle requiting

) all employees to receive ‘their bi-weekly paychecks via direst electmmc deposit, and
providmg that W-2 forms will sio-Tonger be provided to employess i paper format, but
rather that they be. made avallable througlrt the employee portal.

( 19, Amolc 26~ Re actmtx Subsecmn (B) of ﬂns Auticle shall be amended 10 provide that
retroactwe wage payments ‘and other economic benefits will apply. only to those
' employses on the. payrcu of the Coumy on the date that.the Legislature ratifies the =
Agreoment, ag well as 1o any unit member Who retired ﬁom County service betwcen '
January 1,2017 and thc date of rauﬂcatmn by the Counity. :

20, The PBA agrees fo mthdraw with prejudxce the pendmg ongevxty guevance and
) arbitration,

This Agreement is snb;ect to ratification by the menibers ef the bargammg umt &ﬂd by
- the Puinam Cmmty Legislature - :

The parbes fuﬂhcr agree that in'the event that thxs agreement isnot rattﬁed by exthcr
patty, then it mey not be used i in any future proceedmg, mc!udmg but not Imuted 1o, interest

L ,.-arbmatton

 Dated: Match 13,2020
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ACCEPTED AND AGREED AS STATED ABOVE:

~ Forthe Cmmty of Putfier; l"m the Putriam County SherifPs PBA:

313,29

'. M,ﬁ,ﬁ'fEIlan Oden / Date; ° Daﬂiélvl%mnsbcrger Date:

PBA Piesident
"Putnam County Shenff
Approved a8 to t’m‘m only

Andrew C. Quiinn

" PBA:Counsol




'

N

- 031342020

" For the:County of Putnam:

‘MarsBllenOdell . Die:
_ County Exsoutive. ’

Robcr{L Langley " Date;

Putnam County Sheriff

" Approved ag to form only:

 ACCEPTED AND AGREED AS STATED ABOVE:

For the Ptxmam’County'S‘kien‘ff'B‘PBA;= "

S3hajaae

DeniePinisberger . Dater
PBA President :

" Jenmifer 8, Bumgarier
" County Attorney -

'ﬁndréw C. Quinn “';]\3\2&:)

" PBA Counsel




STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

55 Hengon Plagé, Suite 700
Brooklyn, NY 11217

TEL: (718) 7224546
- FAX:{718) 722:4550
Www-psrb.ny.qov

JOHN WlRENlUS ] LORI L. MATLES
CHAIRPERSON ' MEDIATOR

By Fax and Regular Mail

March 12, 2020

Walk!.e,ns Gold & Minsaux LLP
13 Columbia Circle
Albany, NY 12203

- Andrew Quinn, Esg.

" The Quinn Law Firm, PLLC
399 Knollwood Road, Suite 220
White Plaing, NY 10803

‘Case No. M2019-089 -County of Putham and Putnam County Sheriff's Department PBA

Dear Mr. Wallens and Mr. Quinn:

| am writing in reference to the impasse in the above matter. As you know, | was
. appointed as mediator in this matter oh August 2, 2019, Mediation sessions were conducted on
December 20,2019, January 31, 2020 and finally on March §, 2020, -

‘ | have discussed separately with the parties their proposals for resolution in the above
matter. After reviewing the positions of the parties and reviewing contract language it is clear to
me that a binding Interest Arbitration Award the final step under the Taylor Law, would not meet
all the needs of sither party. In addition, the process of selecting and schedulmg arbitration can
significantly delay the collective bargaining process. In light of the aforementioned, to conclude
the process, | am pmvudmg the parfies with a mediator's recommendation to hopefully resolve
this matter,

| am recommending a compromise between the parties' positions which is in both
parties’ interests to accept. Please review the following:




Case 'No. M2019-08¢ k -2«

Article 10 ~ Base Wage

Effective January 1, 2017 2.5%

Effective Jantary 1, 2018 2.5%

Effective January 1, 2018 2.5%

Effactive Janhuary 1, 2020 - 2.5%

Effective January 1, 2021 2.5%

Effective Jahuary 1, 2022° 2.5%

All previously agreed to issues discussed and agreed to by the parties will be

included in the tentative Memorandum of Agreement.

The cusrent Collective Bargaining Agreement expired on 12/31/16. Not all issues
can be resolved particularly during these economic times. | am lssuing this
recommendation to expedite the resolution of this dispute which has been on-going for
some lime. ’ : ' '

~ This proposal is intended only for the parties as an aid in seftling the impasse and
should be kept confidential. Itis not intended for public dissemination. If both parties do
notaccept the proposal set fotth herein, it shall be null and void and have no further effect.

Please contact me if you have any questions In this regard.

| | Very truly yours,
Loni £, Matleo
Lori L. Matles
LLM/sp




COUNTY OF PUTNAM
GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURES

Section 1, Applicability

Section 207-¢ of the General Municipal Law (“GML §207-¢") provides a Deputy
Sheriff

“who is injured in the performance of his dunes or who 1is
taken sick as a result of the perforinance of his duties 8o as
to niecessitate medical or other lawful or remedial treatment
shall be paid by the municipality by which he is employed
the full amount of his regular salary or wages uitil his
’ dxsabrhty arising therefrom has ceased and; in addition, such
municipality shall be lable for all medical freatmient and
hospital care- necessxtated by reason of stich 1njury or
illness.”

The following procedures -sh’all regulate the application and benefit award process
for 207-¢ be,n.ef{ts; |

‘Section2,  Definitions.

A. . .Employler:, County of Putnam and the Putnain Cﬁmty-Sheriff ’

B.  Sheriff: The Sheriff of the Counity of Putnam or his/her designeé

C. Claimant:  Any sworn Deputy Sheriff who alleges to be 1n3ured in the
performance of histher duties or who alleges to be taken sick as a result of the
performance of his duties. For the purposes of this procedure, aclalmant shall be deemed
to be-a party. :

D.  Claims Panel: Will consist of designees of the Employer. The current
designees are the Director of Personnel, Captain of the Civil Division and the Senior
Deputy County Attorney for Risk and Compliance. The PBA President shall be advised
of any change to the identity of the individual members of the pmel.

Section3.  Application for Benefits

A.  Any Claimant who is injured in the performance of his duties, or is taken
sick as a result of the performance of his duties, shall notify hisher supervisor as soon as
possible and may file a written Application for 207-¢ benefits on the form prescribed by
the County and attached hereto at the end of the shift of the incident giving rise to the

1



injury or illness unless physically incapable of doing so. The filing of such an-
Appilcatxon does not negate the requirement that an Employee Repozt of Work Related
Injury and a P-1 Incident Report be filed in accordance with Department policy.
Immediately upon being notified of such illness or injury, the supervisor shall | notify the
Sheriff of same through the chain of command. The Claimant shall file an apphcanon
with the Sheriff and Claims Panel within seventy-two (72) hous of becoming aware of
the injury-or illness. If the Claimant is medically incapacitated, the Claimant’s Supervisor
shall file the written incident report: In the event that a Claimant fails to notify his/her
supervisor, fails to file the requited incident report within the time articulated in the
Department’s rules and regulations, ot fails fo file an application within the required
seventy-two (72) hours, the Claims Panel may nenatheless consider an application.

B. * The incident report an_dv Application shall include the following
information: ‘

(i)  the time, date and place of the incident;
(i)  adetailed statement of the facts surrounding the incident;

@(iii) the nature and extent (in as much detail as possnblc) of the
Claimant's injury or illness; and ~ ’

" (iv)  any possible witnesses to 'thefincident.

C. Where the clatmant’s injury or illness prevents him/her from filing the
Application for GML §207 -¢ benefits, an application for GML §207-c benefits may be
filed on behalf of a Claimant by the PBA within tén (10) calendar days of either the date
of the incident giving rise to the claim or of the date of the discovery of any incident
which produced the mjury or ﬂ}ness The 'Cl a}ms Panei gy excuse the fat[ure 'io file the

,,,,,

D.  All applications for GML §207 -¢ bienefits shall be made in wrmng, using
official application form(s).

E. It is the Claimant’s burden to establish entitlement to GML §207-c
benefits. As sueh, a Claimant must cooperate with the Employer and provide all
necessary information, reports and documentation and submil tp cxaminations at such
txmes and places designated b}, the Claims Pane}

E. The procedures set forth hetein shall also govern a claimed injury or
illness — or any claimed re-injury, reoccurrence or aggravation thereof — arising from an
incident occurring in the performance of duties. Inany such case, the claimant shall state
in the Application that the claimed injury or illness relates to a previously reported
incident and state the date thereof.



Section4,  Authority and Duties of Claims Panel
A. The Clairs Panel shall have the following powers and authority:

{i).  The Claims Panel shall have the solc and exclusive authorm to
determine whether a Claimant is entitled to GMI §207-c benefifs. In making the
determmatmn, the Claims Panel shall exarmine all of the facts and circumstances gu ing
rise 1o the application for such bcneﬁts

(i) The Clalms Panel, acting through any of its members, may, in its
discretion, direct a claimant to immediately undergo niedical review of the clatmed 1 mgur\'
or illness and shall be able to do so throughout the duration of the claim. Said review
will beata hospital, facility or doctor’s office as may be designated by the Claims Panel
and his/her designee; including the County’s third party administrator.

(i)  hire and consult experts and specxahsts toassist in the rendering of
the determination of eligibility;

(iv)  require the production of any medical document or record that
pertaing to the Application, injury, oriliness;

‘ (v)  require the Claimant to submit to onc (1) or more medical
examinations related to the iliness or injury;

(vi)  require the Claimant to sign HIPPA compliant forms for the
release of medical infortmation that bears upon the Apphcatlon,

- {vd) requlre the attendance of the Claimant and all other mtnesses for.
testimony upon reasonableé notice; and

(vili) do all that is necessary or advisable in the processing of said
Application.

It is the Claimant’s burden to establish entitlement tt GML §207-¢ benefits.
As such, a Claimant must cooperate with the Employer and provxde all necessary
information, reports and deeumentatmn.

B. A determination by the Claims Panel of initial ¢l Iglbi ity shall be made
within ninety (90) days of receipt of a complete application for benefits and qupportmg
documentation, based upon the investigation without holding a hearing.

€. The Claims Panel shall deliver or serve a wriien copy of the Claims
Panel’s decision upon the Claimant within ten (10) calendar days of said determination.
The written determination shall set forth the reasons for the Claims Panel’s decision.



"D, Anappeal from an initia! determination of the Claims Panel must be made

within ten (10) calendar days of receipt of the initial determination pursuant 1o Sectmn 13
of the procedure herein,

Section5.  Confidentiality

Mechcal authorizations and/or medical records provided by the Claimant -
or the Claimant’s treating and/or Employer’s cxamining physician shall be used solely by
the Employer and/or Employers® third party administrator to carry out its rights and
obligaticns under GML §207-c, administering the contractual GML §207-c pmcedures,
applications filed with the New York State Retirement Systerm, or where release is
authorized or required by law, Such authorizations and/or medical records shall be kept
and maintained strictly .confidential and shall not be disclosed to or-diseussed with any
persons other than the Sheriff, Claims Panel and other persons involved in and
responsible for making, or assisting in the making, and/or litigating determinations of
eligibility for GML §207-¢ bengfits or said retirement application. Toward that end, such
records and/or documentation shall be placed in 4 sealed envelope, delivered o the -
Claims Panel and maintained in a medical file which is sepante and distinet from the
Claimant's personnel file and located in a- separate locked cabinet. If necessary in-order
to make a determination as to eligibility for GML §207-c benefits or to retirm to light or
full duty, the Claims Panel and/or counsel may examine the medical records and/or
documentation teceived.

Section 6.  Status Pending Initial Determination

. A, The Claimant shall be placed on sick teave pendmg determination of
eligibility for GML §207-c benefits. If the Claimant has no available sick leave the

. Claimant may use vacation, personal leave, or compensatory time fo remain on the .. .. .. ...

payroll. Inthe event that an initial determination is not made within ninety (90) days, the
Claimant shall be continued in pay status until a detetmination is made.

Séction 7. Status Post Initial Dctermixmtion

A, In the event that it is determined that the Claimant is entitled to GML
§207-c benefits, the Employer shall credit back to the Claimant all leave and back-pay if
member had exhausted accrued time off and was off payroll as a result of the injury or
illness which was expended prior to the determination,

B.  Inthe event that it is determined that the Claxmant is not entitled to GML
§207-¢ benefits, the Claimant will be permitted to. use accrued sick leave, vacation,
personal leave, and compensatory time in accordance with the applieable contractual
provisjons and departmental rules pertaining to the use of such leave,

C.  While out on 207-c, ‘the Claimant should remain at home during
Claimant’s normal tour of duty for the purpose of rehabilitation and convalescence, as
much as possible. The Claimant shall be permitted to leave Cliimant’s residence during



Claimant’s normal tour of duty for nccéssar) medical activities, such as ph)Sician
appointments and filling prescriptions, without having to seck prior permission.
However, should Claimant seek to leave Claimant’s residence during Claimant's normal
tour of duty, for reasons unrelated to necessary medical activities, Claimant shall call and
seek permission from the Sheriff or the Sheriff's designee, which permission shall not be
unreasonably denied. Reasons unrelaled to necessary medxcal activities for leaving
Claimant’s residence during Claimant’s normal tour of duty are expected to- include
attendance at family outings, professional association meetmgs PBA megtings and
events, and law enforcement functions.

Section§.  Medical Treatment

A. (i) After the filing of ani application, and notwithstanding an early directive
for immediate medical evaluation, the Claims Panel may require a Claimant to stbmit to
‘one (1) or more medical ot other health examinations-as may be directed by the Claims
Panel, including examinations ngcessary 1o rénder an initial or final determination of
eligibility; examinations or inspections conducted to determine if the Claimant has
recovered and is-able to perform light duty or histher regular duties, and/or examinations
required to process au application for disability retirement, Such treatment may include,
but is not limited to, medical and/or surgical techniques deemed necessary by the
appointed physician( s). Aty ¢ GML §207-c Claimant who refuses fo accept such medical
treatment or examination without 4 reasonable justification to decline the proposed
tréatment shall be deemed to have waived his/her rights under GML- §207-¢ and this
Procedure after such refusal. All berefits will cease and the Claimant will be placed on
sick leave status. An employee who has been deemed to hiave waived his/her rights under
this section may appeal, within twenty (20) calendar days of such refusal, and requcst a
hearing pursuant fo Section 13 of theqe pméedures

(u) Any nonce 10 attcnd a medxcal exa.mmatmn sem by the Count} 3
third party administrator shall be deemed an Order by the Sheriff, the refusal of which,
shall be deemed insubordination and subject the Claimant to discipli inary 4ction in
accordance with the collective bargaining agreement..

iif) Any request by the Claimant for an alternative date and time to
attend a medical examination or any réasonablé ;usuﬁcatmn to not -attend such-medical
examination shall be sent by the Claimant directly to the Sheriff for his consideration and
approval, which approval shall not be unreasonably withheld

B.  Medical Reports.  The Claimant and all physicians, specialists and
consultants treating a Claimant shall be required to file a copy of any and all reports
relied upon by claimant in furtherance of histher 207-c claim and any other medical
reports which impact the treatment of same with the Claims Panel. The Claimant shall
execute all necessary releases and HIPPA compliant forms and shail be responsible for
the filing of said reports. The Claimant may request that a copy of the medical reports be
filed with the Claims Panel. The medical reports which ate filed shall remain -



confidential and only released for purposes of administering the procedures herein or
applications filed with the New York State Retirement System.

C.  Payment for Medical and Related Services. A Claimant approved to
receive GML §207-¢ benefits must- notify the Claims Panel of expenses for medical
services, hospitalization, or ofher treatment alleged to be related ta the injury or illness

giving rise to-the claim. To the extent practicable, notice shall be made prior to the
incurring of the expense. :

D.  No-claim foi surgical operations or phy s1othexapem1c procedures costing
miore than $1,000.00 shall be paid unless they were required in an emergency, or
authorized in advance by the employer’s third party administrator or County designee, or
authorized by law, Determinations of the Claims Panel under this paragraph shall be
based upon medical documentation.

E.  Bills for medical services, drugs, appliances or other supplies will require
filing a copy of the medical bill and/or prescription by a doctor with the Claims Panel for
the partxcular items billed, stating thercon that the items were incurred as a consequence
of the injury or 1Hness upon which claim for benefits is based.

Section 9. Light Duty Assignments

A.  As authorized by the provisions of Subdivision 3 of GML §207-¢, the
Departiient, acting through the Sheriff, or the Sheriff’s designes, may assign a Claxmant
specified light duties, conmstent with his/her status as a Deputy Sheriff.

B. The Sheriff, or the Sheriﬂ‘s desxgnee prior to making a Jight duty

.. assignment, shall provide the Claimant receiving the benefits under GML 207-¢, no less

than two (2) business days’ notice that his/her ability to perform a light duty assignment

is being reviewed. Such a Claimant may submit to the Sheriff, or the Sheriff*s designee,
any document or other evidence in regard to the extent of histher disability.

C. ‘The Shmﬁ" ot the Sheriffs desxgnee may causea medxcal examingtion or
examinations of the Claimant to be made at the expense of the Employer. The physician
selected shall be provided with the list of types of duties and activities associated with a
proposed light duty assignment and shall make an evaluation as to the ability of the
disabled Claimant to perform certain duties or activities, given the nature and extent of
the disability. Upon review of the medical assessment of the Claimant's ability to perform
- a proposed light duty assignment and other pertinent information, the Sheriff, or the
Sheriff's designee, may make a light dufy assignment consistent with medical opinion and
such other information as he or she may possess. A Claimant ordered to light duty shall
be provided with a copy of the detailed light duty statement and the medical report
supporting the order to light duty.

D. Further, if a Claimant is ordered to light duty and refuses said order and
he/she fails to provide medical documentation conlesting said light duty, histher benefits



will cease until a determination is made pursuant to Section [3 of this procedure with
regard to the Claimant’s physical ability to parforn the light duty assignment.

E. Inthe event the Claimant provides medical documentation to contest the
light duty order, the benefits of GML §207-¢ will continue until 2 light duty hearing is
held and adetermination is niade.

F. Medical documentation shall be defined herein as a Rewrn to Duty Form
on the form prescribed herein and attached hereto which shall be completed and signed
by the Claimant’s treating physician and does not include a note from a physician’s
assistant, chiropractor, nurse, or other individual who does not hold an M.D, A treating
physician’s testimony may also be wsed as a basis to return to work, It is undérstood that
assignment 16 light dufy is in the nature of a “temporary” assignment and that a Claimant
so assigned does not have any entitlement to a continued light duty-assignment for an
indefinite duration of time,

G.  While 4 Claimanit continues on leave after an order to returni in a light duty
assignment pursuant to the provisions above, the Claimant shall be confined to his or her
home during his or her scheduled work hours, except when medically necessary to leave
the residence for purposes of obtaining medical carg, e.g., to attend doctor’s appointments
and/or therapy sessions, for diagnostic testing, to plcl\ up prescriptions-at a pharmacy and
similar medically necessary activities. For purposes of this Procedure, the scheduled
work shift of the Claimant while on leave shall be determined by the Employer. The
Claimant shall telephone the-on-duty supervisor to réport when he or she leaves from and
returns to his or her residence during scheduled work hours for the authorized reasons set
forth above. In the event that permission is not granted by the on-duty supervisor, the
Employee shall have the right to appeal said decision directly to the Sheriff who shall

'have the ultimate discretion to either approve or deny. the request. e

Section 10.  Changes in Condi‘tionof Claimunt

A. - Every GML §207-c Claimant shall bé required to notify the Claims Panel
of any change iti his or her condition which may enable the Claimant to refurn to normal
duties or be considered as eligible for-light duty. This notice shall be made in writing
within forty-eight (48) hours of any such change.

Section 11. Ri‘ght of Perpetual Review and Examination
, A.  The Claims Panel shall have the right to review the eligibility of every
GML. §207-c Claimant throughout the petiod during which benefits are received. This
right shall include, but shall not be limited to:

- () requiring Claimant to undergo medical examination by physician
or medical providers chosen by the Claims Panel;

~J



» (i) requiring Claimant to apprise the Claims Panel as to their current
condition; and :

(i) requiring Claimant or any other involved parties to provide any
documentation, books, or fecords that bear on the Claimant’s case.

Section 12.  Termination of Benefits

If, for any lawful reason, including but not limited to those reasons
specified in these procedures, the Claims Panel determines thiat 2 Claimant is no longer or
way never eligible for benefits, the Claims Panel shall seck to terminate such benefits
pursuant to Section 13 of the procedure herein. Notice of such termination and the
reasons therefore shall be served by mail upon the Claimant and the Sheriff. Pending a
determination with respect to the employee’s eligibility, the employee shall continue to
receive GML §207-c benefits, unless otherwise so- stated herein,

Section 13,  Hearing Procedures

A.  Hearings requested under the provisions of this procedure shall be
conducted by a neutral hearing officer selected from the Hearing Panel designated hetein,
The hearing Panel shall be selected on a totating basis ftom the following panel: Sheila
Cole, Jay Siegel and Howard Edelman.

B. Hcarmg Officers shall be avallab ¢ within thirty (30) days of designation,
If the Panel merber is unavailable to conduct the hearing within the thirty (30) day
period, heor she will remain at the top of the list and the next Panel member on the list
will be cliosen. If nio members of the Panel are available within the 30- day panod the
. parties may mutually agree upon another hearing officer orrequest that a Hearing Officer
be- designated pursuant to the procedures of the American Aritration Association. A
Hearinig Officer who is unavailable more than three (3) times in a calendar year may be
removed upon the conisént of both parties from the Panel and the parties shall mutually
" agree upon a replacement.

C. ~ With respect, to the review of an initial determination of benefits, the
burden of proof shall be with the Claimant, In reviewing the initial determination, the
Hearing Officer shall have no authority for a de novo review, but shall review the
determination of the County, based upon the rccord that was presented to the Claims
Panel and'fshalldetermine whether the denial of benefits was arbitrary and capricious.

D. The Claimant and Employer may be represented by a designated
representative and may subpoena witnesses. Each party shall be responsible for all fees
and expenses incurred by their representation. Either party or the Hearirig Officer may
cause a transcript to be made. The party requesting the trascript shall pay the cost for
their own transcript. After the hearing, the Hearing Officer shall render a determination
which shall be final and binding upon all parties. Any such decision of the Hearing
Officer shall be reviewable only pursuant to the provisions of Article 75 of the New York



State Civil Practice Law and Rules. The fees and expense of the Hearing Officer shall be
borne equally by the parties.

Section 14.  Coordination with Werkers’ Compensation Benefits

Upon payment of GMI. §207-c benefits, any wage or salary benefits
awarded by the Workers” Compensation Board shall be payable to the Employer for
periods during which a Claimant received GML §207-c benefits. If the Claimant shall
have received any Workers” Compensation benefits hereunder which wére required to be
paid to the Employer, the Claimant shall repay such benefits teceived to the Employer, or
such amouiits due may be offset from any GML §207-c benefits thereafter. Upon
termination of GML §207-c benefits, any continuing Workers' Compensation benefits
shall be payable to the Claimant. The parties shall riot be bound by a determination of the
Workers” Compensation Board however evidence presented at the Worker’s
Comperisation hearing can be used dunng the 207-c case.

Section 15, Discontinuation of Salary and Wage Benefits Upon Disability
Retirement

Paymem of GML §207*c benefis shall be discontinued with zespe_ct- o

Section 16, Continuation of Contract Benefits

While on leave pursuant to GML §207-c; for-a period of three (3) monthis or less
a Claimant shall continug to acerue all contractually entitled benefits (ize., hohday pay,
clothing allowance, sick leave, vacation and/or persona} leave accruals) provided by the
. Collective. Bargammg Agreement. After three (3). months in any calendar year or
continuous period of time, the Claimant receiving GML §207-¢ benefits shall be entitled
only to the payment of salary; longevity and the County: portion of the health insurance
premiufns.

Seetion 17.  Miscellaneous

A. A Claimant who is receiving medical treatment while working, shall make
every effort to schedule such medical examinations or treatment during non-work hours.
The Claimant shall authorize the Employer in wriling to assist in scheduling such
examinations or treatments with the health care providers during of fhours in the event that
the Claimant is unable to do so. Disputes regarding the application of this provision shall
be subject to labor mana’geinexlt discussions between the Sheriffand the union president.

B. Itis spemﬁcal ly agreed and understood that any reference related to
General Municipal Law Section 207-c benefits is informational only, and is not intended
to reduce the benefits or rights contained in the statute or any amendments made thereto.

The intent is to read this procedure in conformity vmh General Municipal Law Section
207-¢.



, C.  The parties agree that any disputes relating to the administration or
application of the provisions of this procedure shall be resolved pursuant to Section 13 of
the procedure herein, ‘
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APPENDIX

New York State & Local Eniployees
Retirement System

110 State Street

Albany, New Yotk 12244

To: The Comptroller of the State of New York

In compliance with Section 363 and Section 363-c of the Retirement Law
 instructing me to notify your department of any and all injurics sustained in the line of
- duty as a member of the Putnam County Sheriff's Department, I hercby submit the
following report:

Name of injured/ill employee Registration Number

Addres.s

Date of incident ' ~ Time of incident

Description
of injury

Medical
care required

Remarks

Signature of Emiployee

Witness to injury

: Date

11



Putnam County Sherifl’s Department
General Municipal Law Section 207-c

Application

1.

Name

2,

TAddress

3 » 4.

Telephone number Age

§

Name of supervisor

6

Current job tifle

7

Occupation at time of injury/iliness

8.

Length of employment

9, ‘ 10, in.

Dateof incident Day of week ~ Time

12.a.

Name of witness(es)

b.

¢

13.a.

Names of co-employees 4t the incident site

12



14, Describe what the officer was deing when the incident occurred. (Provide as
many  defails as  possible.  Use additional  sheets if
necessary.)

15. Where did the incident occur? Specify,

16. How was the claimed injury or illness sustained? (Deseribe fully, stating
whether injured person slipped, fell, was struck, ete., and what factors led up to or
contributed. Use additional sheets if
irecessary.)

17. Is this a re-injury, reoccurrcnce or aggravation of a previously reported
injury or illness resulting from the performance of duty? :

[ 1 YES  Dateof previously reported injury or iilness:
[ 1NO

18. When was the incident first reported?

To whom?___ ‘ Time
Witness (if any)

19. Was first aid or medical treatment authorized? ,

By whom? - Time

20. Name and address of attending physician

21. Name of hospital

22. State naturc of injury and part or parts of body affected

23. Will the officer be returning to duty?

When?




Date of report
» New York
Signature of xmured officer

State of New York )
County of Putiam ) ss.;

)

bemg duly sworn, deposes and says
that he/she has read the foregmng mt:ce and kntows the contents thereof; that the
same is truc to the knowledge of deponent except as the matters therein stated to be
alleged upon information and behef, and that as to thase matters he/she believes to
be true; any false statements hérein may subject the deponent to the penalties of
perjury.

Sworn to before me this
__dayof 20

NOTARY PUBLIC

14



~ PUTNAM COUNTY
SHERIFF’'S DEPARTMENT
RETURN TO DUTY FORM

Re:  Employee Name:
Date of Incident:

¥ : , being a medzcal professional duly licensed
to practice medxcme in the State of New York do hereby ceriify the follomng under
penaltiesof perjury: '

1. Tam Board Cettified in the following areas(s):

RS

Emplovee is currently under my care for the following dxdgnOSc,d injury or
illness arising out of the performance of his/her duties:

3. lexamined the Employce on the following date{s‘)_:.

4. I'have reviewed an order from the Putnam County Sheriff’s Department dated
which requires that the Employee return to work at
hght duty with the following restrictions:

.E‘J\

Employee is/is not [CIRCLE ONE] able to work at light duty as ordered;

o

Employee can/cannot [CIRCLE ONE] work the light duty position as ordered
with the following additional restrictions:

7. Emplovee’s prognosis is as follows:

15



8. Employee requires the following medical treatment/therapy, ifany:

NOTE:THIS CERTIFICATION MUST INCLUDE A COPY OF ANY TREATMENT
- NOTES AND DIAGNOSTIC REPORTS (E.G., X-RAYS, MRI SCANS, CT SCANS,

EMG STUDIES, ETC.) THAT WERE RBLIFD UPON IN MAKING THIS
CERTIFICATION. :

Physician Signature Required

Physician Name:
Date of Certification:

16



3.13.20

COUNTY OF PUTNAM

Diug and Alcohol Testing Procedure

SECTION 1-- PURPOSE,
The purpese of the Drug and Aleshol Poli‘c}" and Testing Pmcedurg is to cnsure;

A. A work environment where not only the citizens of the Cc;ﬁnty of Putnam, Putnam
County Sheriff's Office (Sheriffs and/or Office) personnel, are free from the risk of personnel
who may be under the inflyence of al@'olldi ot drugs while on duty o may be using illegal drugs;

B. The capability of all ShetifPs Office personnel to pesform their assi‘gn'eﬁ duties at
all times without being under the ififluence of aleoliol or drugs;

C.  That members of the Sheriff"s Office share in the responsibility and
understanding thal when members of this Depaitment, who may be or are under the influence of

- alcoholb, or drugs when reporting to duty ot on duty, or who are using illegal drugs at any time,
he/she is a detriment to themselves, other xﬁemb‘ers of this Office and to the citizens we are sworn to
protect. It is the obligation 0 € all members to ensure the safety of all concerned by reporting
such cb_nduct‘;

D.  That Sheriff’s Office personnel are cégn_izant of the rarﬁiﬁmtions of being under
the influence of alcohol or drugs when repdrting- for duty or while on duty, and the use of illegal

drugs at any time.

SECTION 2 — DEFINITIONS

A. Covered Employees: All sworn officers of the Putnam County Sheriff’s Office.
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B. Medical Review Officer (MROY, A lig:enscd‘ physician -(mczdi;:al doctor or dactor of
osteopafliy) ;'esponéible for reeeiving laboratory results generated by a1 employer's drug testing
program who has knowledge of the substance abuse disorders and has approptiate medical
training to interpret and evaluate an individual's conﬁrm,e’dr positive test result, together with

his/her medical history and any other biomedical information.

C. , Substance Abuse Professional (SAP’}:\A. licensed physieian, L.C.8. W,
CAS.AC, or OASAS licensed counselor, as designated by the County's Substance Abuse
Prc}vidé’r, or & licensed or certified psychologist, social wqrfk_é;;; employee assistance professional, or
addiction cnuns'elmt(de‘rtified by the National Association of Alcoholism and Drug Abuse
Counselors Certification Commission -or by the New York State Office of Alcoholism and
Substance Abuse Services, aka OASAS ) with knowledge of and clinical expetietice in the
diagn‘dsis and t;‘ea"tmjeﬂtv of al.c‘:'oh@lv and controlled -Substancesflfel'ated disotders.

D. Designated_Employ ‘er Representative (DER): An employer of individual(s)
 identified. by the employer as able to receive communicatigns ‘zlmd test results directly from
mediéa] review officers, BATSs, screening fest technicians, collectors, and substdrice abuse
pr@fessioxlalg, and who, is authorized to take immediate actions to reméve-ém‘pléy%s fiom
safety—sensitivei du’ties arid to make requited decisions in the testing and evaluation p‘rocéssesr..,

E. Adulterated Specimen: A urine specimen into which the employes or someone

acting in coneert with the employee has introduced 8 foreign substance.

F.  Diluted Specimen: A urine specimen whose creatinine and specific gravity values
are diminished t&xﬁougﬁ the introduction of fluid (usually water) into the speeiwmen either By the
employee's excessive cmsmﬁpﬁon of fluid(s) or By the direct action of the employee or someone

acting in concert with the employee.
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G Substituted Specimen: A specimen that has been submitted by the employee in

place of his/her-awn urine,

H.  Blood Aloohol Coneentration (BAC): The aloohol in a volume of breath
expressed in terms of grams of aleohol per 210 liters of breath, as indicated by an evidential

breath test,

I Evidential Breath Testing Device (EBT): An ERT approved by the National
Highway Tralfic Safety Administeation (NHTSA) for the evidential testiog of breath and placed
on NHTSA's "Conforming Products List of Evidential Breath Measwement Devices” (CPL) as

amended,

chnteian (BAT): An individual who instructs and assists
individuals in the Alcohol testing process and operates-an EBT.

K.  Substance Abuse and Mental Health Services (SAMHS): Formerly National

Institute of Drug AbﬁSQ, ‘

L.  Departmentof Health and Humay Services (DHHS): -

M. Diug A substance defined in Subdivision 13 of Section 3302 of the New York

Public Health Law, including but not limiited to a controlled substance li‘s’t’eé in Section 3306 of
said Law.

N, Hiegal Drug: Any cirug used or possessed by aft employse under circumstaﬁcesin
which such use or possession constitutes a violation of any stalute or regulation.

-0, Ressonable Suspicion: Must be based upon contemporaneous,

articulable obsetvations of et’11ployee behavior, appearance, physical coordination, speech,
statements and/or body/breath odors which are reasonably associated with drug or alcohol

ingestion or use.
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Aticulable observations are those that are capable of being described and documented in written
form; they do not include suppositions, speculation or whim,
'SECTION 3 -- PROHIBITIONS

A, Alcolio] Prohibitions

-Employees must'noi:

® Report for duty or remain on duty while having a Blood Aleoho! Concentration
(BAC) 6£0.02% orhigher;

Consume or-ingest alcohol while on duty, use, or be undei ths influence of
alcohol except for the sacuung of evidence or while acting undct proper and
specific orders from a. superior officer of comimissioned rank,

® Refuse to submit to a required alcohol test | in accordance with this policy and
procedure;
e Refuse to-submit to- any test administered for the purpose of determining BAC in

gccordance with thJs policy and proceduts.
B. Drug Prohibitions
Employees must not:

s Report for duty or remain on duty when the employee uges, misuses or is under
the influence of any illegal drug described in this policy.

® Repott for duty or remain on duty when the employee misuses any. prescription
- drug described in this pohcy

. Refuse to submit to any test administered fm the puipose of delerthining
controlled substance use.

. Adulterate, substitute or dilute any required speciien.
SECTION 4 -- TESTING
A.  Pre-Employment:
Conducted before applicants are hired.

B.  Random;
Random drug and glcohol testing shall be conducted pursuant fo the procedures and
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guidelines set forth herein,

C.  Reasonable Suspicion:

Conducted when an employec's behavior or appearange is observed and that behavior is
characferistic of alcoho] misuse or the influence of 4 drug, Reasonable suspicion is defined in
Section 2, Paragraph O.

D, Post-Accident:

7 All_E’xvﬁplciyees will be required to follow the following procedures whenever they
are involved inaiy type of 'mofor vehicle acsident: Drug and alcohol tleé’tingwill be based
upon reasonabié suspicion. Post-accident screenings may be administered as authorized by
law, |

E. .Retum to Duty:

All émplayees who have been found to have exig_agéd in prohibited conduct regarding
drug use and/or aleshol misuse shall undergo a "Raturn to Duty” diug test and/or alechol fest with
a verified negative result, after completion of any recommended treatment program or action
before being penmiited to retutn to work,

F.  Follow-Up: |

Fonowiﬁg & positive test for alqohoi use and subsequent refun to work, unannounced .
follow-up alcoliol and/or drug testing will be required, A nlipimum of six (6) foiféwmp drug
and/or sloohol tests will bé administered in the first twelve (12) months aﬁer return to duty. An
employee may be subjeét fo follow-up testing fof no more than up to sixty (60) months after
retutn to duty upon the recommendation made by the Substance Abuse ijoféssional.
SECTION 5~ DRUG TESTING

A. Testing for drugs will be conducted by winalysis,

If the employee tests positive, thé MRO will prévi’de the employee with a copy of the test results,
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B. The curient drug and aleohol testing ptcﬁvidéf. is Partners in Safety. The County will
notify the union upon any change in the provider, |
C. Drug Teétleg: Drug testing will be sondusted by ana‘iyz’ing an employee's-urine
specimen. The analysxs will be performed at Iabo:atoues certified and monitored by SAMHSA
and DHHS, The employee will provxde a Urine specimen i & location that afford% pr xvacy and
the "ceHectm" seals and labels "the Specinien, complete a ‘cu;stody and control form (CCF) and
prépare the specimen and sccompariying paperwork for shipment toa drug testing laboratory: in
the presence of the employee. The specimen éolléction procedures and cliain of custody will
énsure; that.;thé specimen's secutity, proper identification and integrity are not comprom'is_éd. Diug
 testing will inclide split specimen procedures. Rech urine specimen will be subdivided into two
(2) bottles labeled s a ”érimaty" and & "split" specimen. Both bottles will be sent to & lfabbrato.ry.
If the analysis of the primaty specimen confirms the pressnce of illegal or controlled subs,taﬁces,
the employee has 72 hours to request the split specimen be sent 1o another SAMHSA/DHES
certified{labo‘ratcry for analysis at the employes's expense. If the split specim‘en provesto be
negative, the County will pay the expense. This split specimen procedure essentially provides the
employee with an opporlunity ‘for'a “second opinion .
D.  The Medical Review Officer (MRO) is responsible for:
(i) The Notiﬁcatidn Procedure
()  Upona positive test result, the MRO must contact the employee directly on
a confidential basis and determine whether the employee wants to discuss
the test result. Tn making the contact the MRO must explain to the employee
that if he/she declines to discuss the test result the MRO will verify a
positive result.
(bj The MRO must attempt to reach the employee using the day and/or

evening phone numbers provided on the custody and control form (CCF),
over a period of at least 24 hours using reasonable cfforts,
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]

‘Documenting the attempts to contact the employee with dates and times,

(d)  Contacting the Designated Employer Representative (DER),

'SECTION 6 -- TESTING STANDARDS

The member must provide a ur’iné‘ specimen that will be analyzed by a certified laboratory
for the presence of the following contrslled substances inthe indicated amouits;

Substance
Matijuana/THC
Cocaine
Phencyclidine (PCP)

. Amphetamines
Opiates

Barbiturates/BAR

- Benzodiazapines/BZO
Buprenmphine/BUP
Methadone/MTD
Oxycodone/OXY
Phencyclidine/PCP

Propoxyphene/PPX

Tricyclic Antidepressants

Luitial

50 ng/ml
300 ng/m!
25 ng/ml
1000 ng/ml

2000 ng/m!

300 ng/ml
300 g/ml
10 ng/ml

300 ng/ml

100 ng/ml
25 ng/ml
300 ng/nl
1000 ng/ml

Methylenedioxymethamphetamine 500 ng/ml

SECTION 7 -- ALCOHOL TESTING

Confirmatory
15 ngfml
150 nghml

5 nghnl

500 ng/ml arfiphetamine and
methaimphetamine

2000 ng/ml morphine and codeine
10 ng/ml 6 acetylmorphine -

150 ng/rail

- 150 ng/mi

S g/l
150 ng/ml
50 ng/ml

~ Sng/ml

150 ng#ml
500 ng/ml

250 ng/ml

Aleohol tests will be conducted using evidential breath testing (EBT) devices approved by

the National Highway Traffic Safety Administration (NHTSA).

Preliminary screening tests may be conducted by using approved instrunents for administering
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field sobriety tests to licensed motor X”vehiclej.opa:%a;tors. Two breath tests (in addition to a
preliminary screening test, if used) ave required to determine if a person has & prohibited alcohol
’ concentration. A screening test is cOnducted.ﬁrSﬁf, A test result indicating less than 0.02% glcohol
concentration is considered a “negaﬁye“: test. If the:alcohiol concentration is 0.02% o1 greater, &
.conﬁlmaticn:test must be conducted (not less than: 10 minutes ,c,n; more than 20 minutes after the
- st »sc'ﬁcenjng,tcstj; ”,l'“hev employee and the breath alcohol technician (BAT) must complete the
alcohol testing form tqensm'/efthat the results are properly recorded. The confitmation fest, if
required, must be conducted using an EBT that prints éut the results; date and time, a séquential
test number and the name and serial mumber of the EBT to ensure the reliability of the results. |
SECTION 8 - TESTING PROCEDURES

A.  Reasonsble Suspicion Drug Testing

Employee must be transpouted to the :testing facility. Upon completion of the testing the
emp{qyeg will be transported home until the results are received by the (DER). Upon receipt of a
niegative test result the employee will return tor work without suffering a loss Q:f‘Wages or
Eenéﬁts. | |

Upon receipt of 4 positive test result from the Medical Review Officer (MRO), the
employee will be evaluated by the Silbstancg Abuse Professional (SAP) and a recommendation
will be made, An employee who tests positive shall be subject to Séction 11 herein. Before
returning to work the employee must successfully complete the recommeénded course of
treatment. Upon successful completion of this treatment, the employee must submit 16 & "Return to

Duty" test with a verified negative result:

B. Reasonable Suspicion Alcohol Testing -
The County will be responsible for transporting the employee to the collection facility and

to the employee's home, if necessary. Upon receipt of a negative test result, the employee will
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returi fo work without suffering a*]gs§ of wages or benefits,

Upon receipt of a positive test result from the Breath Alcohol Technician (BAT), the
employee will be transported home and is not gligible to retarn to work until evaluated by the
‘Subs_tmac.;z, Abuse Professional (SAP) and a recommendation is made. Before returning to work
the employce must successfully complete the .rcc;}mmcnded couise of treatment, Upon successiul
compleétion of this treatment, the employes must subtmit to 4 "Retu'm to Duty" tésjt with a verified
negative result.

<. Training
Supervisor's and othér persons designated to ideterm‘ine. whet}ier' “reasonable suspicion”
exists to require-a member 1o undergo "reasonable suspicion testing' must receive at least one
hour of training on c;Qnu'oIléd substance nise, 'x‘yﬁiéh, they will use _iﬁ making their determination,
New Supervisors shall receive such tralning within 6 months of their appointment.
D.  Follow-Up.
l’ositive test results requiie the cmj_ﬂb)’ee 16 submit to a minimwn 6f Six (6) follow-up
tests for drug andfor alcohol use ‘du’ring the st 12 mionths following the initial positive tést
result. The Substance Abuse Professional (SAP) may also require follow-up tests for up to vsixty
(60) months after return to dl;;;ty. |
E.  TestResulis
All records are considered confidential and will not be shared with any person or agency
not part of this procedure. Tost results and other confidential information will only be released to
the Designated Bmployer Representative (DER), Medical Review Officer (MRO), dnd the
Substance Abuse Professional (SAF) who evaluates the extent of the problem. The ;:ovel‘ed
employee is entitled to obtain copies of any records concerning his/her use of drugs or aleohol,
including ény tést records: If disciplinary action is commeneed, or if & covered employee
initiates a grievance, hearing, lawsuit, or other actioﬁ, the County may release this information to

9
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the relevant parties,

SECTION 9 - CONSEQUENCES FOR REFUSAL OR A POSITIVE TEST

RESULT

All covored employees must submit to drug and aleoliol testing putsuant to this policy.

Refusal to submit {o testing is prohibited. The consequences fora refusal are therefore the same s

if the person had-submitted to testing and had afp‘t}’siti'w}e;tsst result. Specificatly, upon 4 refusal,

the employee will be referred fo-a Substance Abuse Professional, through Partuers in Safety, and

will not be pemitted to return to work uniil cleared to do so by said SAP with the concurrence of

the Shetiff,

The following actions may also constitute a refusal:

@

©

©

(d)

O

 Failure to show up for any test within a reasonable time after bemg du eoted to do so

by the employer,

Refusal to sign the certification provided by the Technicians.

. Deliberate failure or refusal to providé adequate breath or usine sample If the

employee is. unable to: provide an adequate breath of wine sample, the County
shall divect the employee to obtain an evaluation from & licensed physician,

“acceptablé to the County, as soon as practical to determitie the employee's

medical ability to provide an adequate breath and/or urine sample If the
physician defermines that a medical condition did (or could have) prevented the -
employee from providing an adequate sample, the failue shall not constitule a
tefusal. However, if the physman is unable to make such a determination, the
employee's failure shall constitufe a refusal.

Engaging in conduct that elearly ‘obs'tructs the testing process, e.g, adulteration,
substitution or dilution of specimen.

Feigning illness after notification of festing.

SECTION 10 -- ALCOHOL TEST CONSEQUENCES

A,

A test measurement of {ess than or equal (6 019 alconol concentration will allow

the employee to return to work. A test measurement of 0.020 to 0.049 alcohol concentration
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will cause the employee to be relieved from duty for that tour, The employee may‘be SﬁbjCCt to
disciplinie. The emiployee will be allowec_'t to refurn to worlcat the next assigied tour when that
employee is tested immediately prior to returning to work and the results of such testing indicate
the“'em‘plb‘yée,has &O‘C_O concentration, Anﬁ ermployee who tests positive twice within these
pm‘atﬁsters (0.020 to 0.049) during a twenty-four month periodshall be-subject to dis‘éipline; »

B, 7. Ai@ﬁt.i‘neasurciﬁmt of 0.0501 or greater will cause the employee (o 5@ s,ubjeét_tg
discipline, Prior to returning to work, én efhploy,ee must-receive a cerfification from a Substance
Abtise Professional (SAP) that the ,emplqyee is ab,le. to perform their full duties. Any member who
tests positive twice with theée parameters (0.051 or-greater) during a iwenty-four (24) month
périod may be immediately terminated from emp_lc)&me:it with the Depattment, subject.fo the

 discretion of the Sheriff who may impose other discipline short of fermination i his sole and
exclusive discretion both without recoutse under the collective bargaining agreemerit ot Section
75 of the NYS Civil Seyvice Law.

C. Any employes who tefuses an alcohiol test shall be treated as testing ;poéiti\'ie with
an _al.cqhQI content 6f£0.051 and shall be subject-to the consequences articulated in Section (B)
above, | |
SECTION 11 -- DRUG TEST CONSEQUENCES

A.  Consequences for a Positive Test Result for an Illegal Drug

1. Avpositive drug test will result in discipline, which may include ienﬁixmtion.

2. Inlieu.of 1 aboveor in conjunction with 1 above, the Count%, af its diseretion, foran
employce who was referred by the SAP for treatment may enter into a R.eﬁ_abilitatian
Agreement, and a release permi'tting the County to obtain the embioyee‘s treatmént records. The
employee will be expeoted to comply with all treatment recommendations set forth in the
Rehabilitati‘on Agreement as a condition of> further employment. An employee may be

immediately terminated from employment with the Department for failure to follow treatment
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recomtriendations, subject o the disctetion of the Sheriff who may impose other diseipline short
of »termina'tipn in his sole and exclusive dfseieti‘on both without r’écéurs& uqder the colleative
bargaining agreement or Seetion 75 of the NYS Civil Service Law.
| 3. Duting the petiod of treaiment, the employee will be eligible to utilize all availablg
sick 16&\"6 provided the employee is being treated on an in-patient basis, After utilizing alf
available sick leave, the employee may ‘utilize his or hey, personal, holiday élld vacation leave.
Thereafter, the employee shall not otlierwise be compensated during the period of tvraéhnent of
said employee's absence, Employees who test positive will be allowed one opportunity .for
‘ treatment and counseling. Once the individual returns to duty, uannounced féllow;up tests shall
be cjoﬁ'ducte_dv at such 'ﬁ'eciueney and for such duration of time as the "SAP" reconumends. All
follow-up tests shall be given af any time during an employee's shift, Qf no more than thirty
zniﬁu;es_ before, or thirty minutes after an employee's shift. A positive te'stj following the
employeé‘s vetutn 10 work may result in an employee being immediately terminated from
mnpio;mmp;xdﬁth the Department, subject to the dis‘creti(;n' of the Sheriff who rﬁay impose other
 disgipling short of termination in }ns sole and exclusive discreiion both without recourse under the
collective bargaining agreement or Section 75 of the NYS Civil Serviee Law, The employee shall
bear the cost of all follow-up tests. The employet shall bear the costs of the SAP and of any
compliance monitoring (monitoring ﬂler‘ejmployee‘s following of the treatiment recomamendations
set fq1*th in the Rehabilitation Plan)

4, An exnpioyee'who has a »posi‘tiv"_e test may be subject to disciplinary action
separate and apart ﬁ"om the employee's removal from duty. The County may, at its discretion,
suspend any disciplinary action while an émployee is undergoing inpatient substance abuse
treatment. The suspended discipiinéry action will remain pending during treatment and fof a
period after completion of the freatment s deteimined by the SAP. At the end of the suspension

period, the disciplinary action may be continued or withdrawn.
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5., Theemployer is not required, and will not provide, rehabilitation pay for
treatment or counseling aside from that set foith in such employee's medical insuranee program.

B. Consequences for a Positive Test result for Any Other Drug
Articulated in Section 6

1. Anemployee who test result is positive for the Jevels of the drugs articulated i& Section
6 5130\!3? which are.not illegal but are administered in accélﬁance with 8 prescripticm, shall be.
stibject to the following procedures.

2. ‘Where g positive test result is received, the-employee shall be immediately relieved
from duty for that tour. A valid presciiption, the actval médicaﬁon bottle or a'p‘_rint out fiom the
phatmacy which dispensed ~.th§ drug which wés found to be present i the employee’s system will be
presented to the Sheriff within one (1) business day of isuchf fest, &Vhéx‘e lhe st resultsare in
accordance with such a presoription, the employee will be allowed to telurn to work at the next
assigned tour. Where the test results indicéte that a higher ievel of the diug was present in the
»emplo‘yee’s system than was prescribed, the employee shall bé, subject to the procedutes éutline;d in
Section 11 above.

SECTION 12 — VOLUNTARY TREATMENT

A, Where a permanenily appointed member, or the union president or hisfher
designee, ori & mez'nbcrs; behalf, \'quntaJ’il.y informs the Sheriff that he/she is experiencing
problems with drug use, who has not préviously been the subject of & disciplinary penalty, for
drug use and has been inv‘él'vcd in any conduct or vecurrence which would requ{re the member to be
tested pursyaiit to this policy, thaf member vﬁll. be afforded the oppottunity to participate in & drug '
rehabilitation program, .mther than being subjected to disciplinary action under this policy.
Enrollment in a drag program in lieu of disciplinaty action shall oﬁly be available, where the

member has never previously tested positive for drug use while employed by the County.

B. Ao unpaid leave of absence for treatment on an inpatient or outpatient basis will be

13
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granted for a period not to exceed sixty (60) days, The Sheriff may approve an additional leave at
his sole and exclusive discretion. The member may use acoumulated sick time, vacation time,
holidays, and other ac-c:ruéd feave time. The tetms of the policy relative 0 said ~'abSeﬁoeS' are not
meant to affﬁctjor di.min'_is'h those rights an employer or a member would ofherwise be entitled to

pursuant to Civil Service Law,

- €. Amember who chooses to participate iit aly outpatient program and who does not wish
?0 fakea'}‘éav’e, of absence, may, at the discretion of thé;.Sherifffg provided the Shesiff has a written
eioeumcﬁt. from the progran; that the officer is cleared for duty fora defined temporary petiod,
continue with histher duties either on regular assignment, reassignment or Iimifed duty as deertied
appropriate by the Sheriff at hisfher sole discretion, Nothing herein shall be deemed to create a
right on thc part.of & member to limited, reassigned or light duty. Such reassignment, light or
limited duty shall only be provided if the Sheri ff deems it available -within the
Departimént. Reassignment, light or limited duty may not be 'a;s'sjigned without consuliation wifh
the Depactment of Law.

“D.  Retumn to work after cdmpietion of the-program may only occur‘u_pon certification
from the program that the member has satisfactorily partic’ipate‘d in the pl‘,ogram, that the
program recommends return to regular assignment and that there is proof of no diug use for
period of two (2) w"‘ecké pﬁor‘ to retumn lo work, Uﬁcn return to work, the member is ‘sﬁbject o
1'andomj drug tests pursuant to the recommendation of the SAP. 'fheﬂnél_decision as to wh.ether to
permit a member to return fo work shall be made by the Sheriff within two (2) weeks after feceipt ,
of the information from the prograrﬁ. Tn the event the Sheriff determines not to permit the ﬁlember
1o return to work, any action taken by the County to implerment this determination must be in
éccordance with any rights thc metriher hﬁas pursuant to New York State Civil Service Law and/or
the applicable collective bargaining agreement.

E. Any member who voluntatily chooses to participate in a program. but fails to
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successfully-complete the program or b‘e recommended for relurn ©o woik by the program or the
Sheriff shall be subject to other appropriate actions, i'nélu'ding disciplinary action. Before any
such action is taken .of oommenced, there shall be 4 meeting with the member, a union
represeﬁta'tive, and if requested by the mer‘rib& his legal .éo’uns‘el, and. the Sheriff or Tiis/her
designee to discuss the member's Failure to complete the program. The prograny shall previde a
monthly progress report indicating Whether or not the member is complying \&ith the 'trc‘atfnem

- program. Also, a discharge repoit may be kqueéted which would indicate whether any follow-
up treatment was necessary.

F. A member who retums to work after completion of the program and \S/hc)
sdbs‘eq,uen;tiy tests positive for any of the drugs identified in Section 6 of this policy will be
immediately suspended from service: without pay and m‘ay be immediately terminated from
erploynient with the Department, subject to the discretion of the Shexiff who may impose other
discipline short of termination in hig sole and exclusive diseretion both without recourse under the

collective bargaining agreement or Section 75 of the NYS Civil Seivice Law.
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PREAMBLE
This Agreement by and between the County of Putnam and the Putnam County Sheriff, as
joint employers (hereinafter referred to as the "County”), and the Putnam County Sheriff's
Department Police Benevolent Association, Inc. (hereinafter referred to as the "PBA"), represents the
complete and final understanding on all bargainable issues between the County and the PBA.
ARTICLE 1

THE LAW GOVERNING THIS AGREEMENT

The la§v governing this Agreement shall be the Public Employees’ Fair Employment Act, and

the local laws of the County of Putnam, which are not inconsistent with the said act and laws.
ARTICLE 2
RECOGNITION AND PBA RIGHTS

A. The County recognizes the PBA as the sole and exclusive representative for members
of the Putnam County Sheriff's Department Police Benevolent Association, Inc., collective
bargaining unit for Deputy Sheriffs.

B. The PBA shall act as such representative or agent in all negotiations with the County
within the scope of this Agreement, and when requested to do so by the employee or employees in
question, shall represent employees in grievances for the term of this Agreement.

C. The County recognizes the right of the PBA to designate representatives of the PBA
to appear on its behalf to discuss salaries, working conditions, grievances and disputes as to the

terms and conditions of this Agreement and to visit deputies during working hours. Such PBA
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representatives shall also be permitted to appear at public hearings or boards of inquiry upon the
request of members. Such visitations shall not disrupt operations and shall be made with prior
approval of a staff officer.

D. The officers of the PBA .shall have the right to visit the County facilities by
appointment for the purpose of adjusting and administering the terms and conditions of this
Agreement. |

E. Members of the PBA who are designated or elected for the purpose of adjusting
grievances or assisting in the administration of this Agreement shall be permitted a reasonable
amount of free time from their regular duties to fulfill these obligations which have as their purpose
the maintenance of harmonious and cooperative relations between the Employer and the deputies and
the uninterrupted operation of government, upon prior permission of the Sheriff.

F. Members of the PBA who are designated to represent the PBA, with prior approval of
the Sheriff, may attend meetings and conventions of the police conferences to which the PBA
belongs, in pursuance of their obligation as officers or delegates of the bargaining unit herein,
without loss of pay or time with the approval of the Sheriff and in accordance with the requirements
of the Audit and Control Bureau of the New York State Comptroller's Office.

G. The PBA shall forward the Employer a list of the names and titles of its officers and
representatives plus changes as they occur.

H. Both parties agree that there shall be no PBA activity on County time without first

obtaining prior approval of the Sheriff. The County shall provide a2 meeting room for PBA meetings
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when available.

I. Two (2) bulletin boards (size t ¥4' by 2) will be provided for use by the PBA for
legitimate PBA business. Copies of any materials posted on the bulletin board will be initialed and
dated by the person posting same on behalf of the PBA and a copy will be provided prior to such
posting to the Sheriff. Nothing of a derogatory nature regarding the Sheriff or Putnam County will
be posted on the bulletin boards.

J. Upon purchase by the PBA of an autotron, the PBA will be permitted reasonable use
of a copying machine and will be charged for copies made on such machine.

K. Subject to availability and upon prior request and approval, a meeting facility in the
Sheriff's Office will be made available to the PBA.

L. Upon request and prior approval, representatives of the PBA who are mutually
scheduled to participate in collective bargaining negotiations will be granted time off without loss of
pay for the purpose of engaging in such negotiations as follows:

1. 12 Midnight to 8 a.m. shift - Such employees will be granted time off without
loss of pay for the shift preceding the negotiating session which commences
during the morning hours.

2. 8 a.m. to 4 p.m. shift - Such employees will be relieved and replaced on the
shift for the duration of the negotiating session. These employees, will,
however, change into uniform in the locker room and report for work at the

conclusion of the negotiating session.
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3. 4 p.m. to 12 Midnight - Assuming that the negotiating session is during the
day time hours, such employees will report for work as scheduled.
ARTICLE 3

DUES DEDUCTION AND AGENCY SHOP FEE

A. The County agrees to deduct dues from members of the PBA and to deduct an Agency
Shop fee from those employees who elect not to become members of the PBA and to transmit such
dues and fees to the PBA. The Agency Shop fee deduction shall be an amount equivalent o the dues
levied by the PBA minus the costs of financial support of political causes or candidates or other
union expenses not in connection with collective bargaining negotiations and contract
administration.

B. The PBA shall advise the Commissioner of Finance of the County of Putnam, by
certified mail, of the PBA dues and the appropriate Agency Shop fee for non-members. In addition,
the PBA shall, upon request by a non-member employee furnish an accounting of the Agency Shop
fee.

C. The deduction for each member and for each non-member employee shall commence
during the month following written notice from the PBA of the dues or the Agency Shop fee.

D. The PBA shall establish and maintain a procedure whereby any non-member
employee can challenge the Agency Shop fee as computed by the PBA.

E. The Agency Shop fee agreement is subject to the provisions of Section 208 of the

Civil Service Law.
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F. The PBA shall indemnify, defend and save the County harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of or by reason of action taken

by the County in reliance upon the dues or Agency Shop fee information as furnished by the PBA to

the County.
ARTICIE 4
COLLECTIVE BARGAINING UNIT
A, The collective bargaining unit shall consist of all employees of the Sheriff's

Department holding the titles of: Deputy Sheriff, Deputy Sheriff Sergeant, Deputy Sheriff
Investigator, Senior Investigator and First Sergeant, and shall exclude all other County employees.
B. ~ Thetitle "employee" shall be defined to include the plural as well as the singular and
to include males and females.
ARTICLE 5
RIGHTS OF THE EMPLOYER
A. The County hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it by the laws and
constitution of the State of New York and the United States, including, but without limiting the
generality of the foregoing, the following rights:
1. The executive mapagement and administrative control of the County
government and its properties and facilities and related activities of its employees by utilizing

personnel, methods and means of the most appropriate and efficient manner possible.
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2, To hire all employees, to promote, transfer, assign or retain employees in
positions within the County and in that regard to establish reasonable work rules.

3. To suspend, demote, discharge or take any other appropriate disciplinary
action against an employee for good and just cause according to law.

4, To lay off employees in the event of lack of work or funds or under conditions
where continuation of such work would be inefficient and non-productive.

5. To hire all employees, and subject to the provision of law, to determine their
qualifications and conditions for continued employment or assignment and to promote and transfer
employees.

6. Employees, regardless of regular assignment, may be assigned by the County
to perform any duty related to their employment.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of
the County, the adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith, shall be limited by the terms of this
Agreement to the extent such terms hereof are in conformance with the constitution and laws of the

State of New York and of the United States.

ARTICLE 6
INSURANCES
A. The County will continue to provide Health Insurance in accordance with this Article.
B. Employees who work more than twenty-five (25) hours per scheduled week, earn
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more than fifteen thousand dollars ($15,000) per year and have completed thirty (30) working days
of County employment will be offered the County's health insurance plan for the employee and
employee's eligible dependants subject to the following:

The following schedule and monthly premium co-pays apply for individual and family

coverage payments.

Years of Service Monthly Premium Payment Requirement

Starting through 4 years County-75% Employee-25%

Starting 5 through 8 years County- 85% Employee-15%

Starting 9 through 12 years County- 95% Employee-5%

Starting 13 years and above County- 100% Employee-0%

C. The County will provide Comprehensive Liability Insurance.

D. The County shall have the right upon notice to the PBA to change insurance carriers

or self insure so long as substantially similar benefits are provided. Prior to making a change, the
County will notify the PBA at least sixty (60) days prior to the contemplated change. Inthe eventthe
PBA believes that the benefits being provided by another insurance carrier or self insurance are not
substantially similar, the PBA may, after notification of the contemplated change by certified mail
from the County, demand arbitration of the issue within thirty (30) days after receiving said
notification.

E. The parties agree to provide for an optional buy-out of health insurance coverage by
an employee. The buy-out of health insurance coverage shall provide that an employee who is
covered by another health insurance plan, may notify the County on the “Request to Decline And

Waive Health Insurance Coverage” form, attached hereto as Appendix “B,” and made a part of this
7
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Agreement, that he/she is selecting to decline and waive the health insurance coverage provided by
the County, for which the employee is eligible and entitled to receive pursuant to this Agreement.
The request is to be completed annually, during the open enrollment period.

Anemployee who declines and waives health insurance coverage as provided above, shall be
compensated twenty percent (20%) of the annual premium cost, payable in equal payments every bi-
weekly payroll period, for the peried of time the employee declines and waives health insurance
coverage provided by the County.

It is further agreed and understood by and between the parties, that any employee who elects
to receive the buy-out fee, shall, at any time during the period for which the employee has declined
and waived health insurance coverage through the County, is required to provide written notice to the
County that he/she is covered by health insurance under a different plan. Any employee who has
elected to receive the buy-out fee, is required to provide written notice to the County on the “Request
to Resume Health Insurance Coverage™ form attached hereto as Appendix “C,” and made a part of
this Agreement, that he/she is no longer covered or wishes to re-enter any of the health insurance
plans provided By the County. The parties recognize and agree that the effective date of the
employee's re-establishment of health insurance coverage provided through the County shall be at the
carliest possible date as provided by the plans. The County agrees to notify the plan upon notice by
the employee of that employee's decision to re-establish health insurance coverage through the

County.

The forms herein shall be used for the request to decline and waive health insurance coverage
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or request to resume health insurance coverage. The County shall be responsible for providing the
forms to the employee that are attached hereto as Appendices “B” and “C,” and made a part of this
Agreement.

F. Dental and Optical Insurance Coverage: Employees who work more than twenty-five
(25) hours per scheduled week, earn more than fifteen thousand dollars ($15,000) per year and have
completed thirty (30) working days of County employment will receive dental and optical insurance,
at a benefit level comparable to those currently provided to the CSEA.

G. Health Insurance Retirees: The County shall provide individual and/or family
(dependent) health insurance and contribute 90% of the premium with the retiree contributing 10%
of the premium for individual and/or family (dependent) coverage for those who retire on or after
January 1, 2003.

ARTICLE 7
EDUCATIONAL BENEFITS

A An employee who attends an accredited school and pursues a course of study shall be
reimbursed for the actual cost of tuition, less reimbursement received from any other source, to a
maximura amount of $750.00 per year paid by the County. The prior approval of the Sheriff is
required for all courses taken. Satisfactory completion is needed for reimbursement.

B. Anemployee shall receive an increase in annual salary, upon satisfactory completion
of courses of study, in accordance with the following schedule:

30 credits $165.00
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60 credits $330.00
90 credits $495.00
120 credits $660.00
150 credits $825.00

Such increase shall not be cumulative.
Credits earned during a year will be paid for in the next calendar year.
Acceptable credits are those earned while matriculated in a course of study in police science
or criminal justice or other course of study approved by the Sheriff.
ARTICLE 8
PERSONAL LEAVE
A. Employees shall be entitled to personal days to be used for personal, business,

household or family matters described in this Article according to the following schedule:

Years of Service Number of Personal Days
0 days - 120 days 1 day
120 days - 240 days 2 days
240 days - 5 years 3 days
5 years or more 4 days
B. 1. Business means an activity that requires the employee's presence during the

work day and is of such a nature that it cannot be attended to at a time outside the work day.

2. Personal, household, or family refers to matters when the employee's absence

10
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from duty is necessary for the welfare of the employee or his/her family.

3. In the event of a serious illness in an employee's family, the employee may,
after exhausting his/her personal leave, charge such additional leave as he/she may require first to
earned vacation and thereafter to accrued sick leave subject to prior approval by the Sheriff
conceming the utilization of such sick leave.

C. Personal leave days shall be granted only upon request of at least forty-eight (48)
hours prior to the requested personal leave date, except in case of emergency, and shall be sub ject to
the approval of the Sheriff or his/her designee.

Requests for personal leave which are made no sooner than thirty (30) days nor later
than twenty (20) days prior to the date sought, will be responded to within five (5) days of the
request. Requests for personal leave which are made less than twenty (20) days prior to the date
sought will be responded to within three (3) days from the date of the request.

D. Any amount of personal leave in excess of the employee's entitiement may be granted

only upon the recommendation of the Sheriff.

E. Unused personal leave days will be credited to sick leave at the end of each calendar
year.
F. Personal leave must be taken in a minimum of whole days.
ARTICLE S

HOURS OF WORK, OVERTIME AND RECALL

A. Hours of Work

11
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1. All employees work an eight (8) hour tour of duty which shall include a forty-
five (45) minute meal period.

2. All employees will report for duty fifteen (15) minutes prior to the
commencement of their tours of duty for the purpose of briefing (the exchange of information from
the outgoing shift to the incoming shift) and conducting a head count prior to assuming the duties of
the post.

B. Employees assigned shifts shall be as follows:

"A” Line 11:30 pm. to 7:30 a.m.
"B Line 7:30 a.m. 10 3:30 p.m.
”C” Line 3:30 p.m. to 11:30 p.m.

C. Standard Work Week

L The standard work week for full-time employees shall be no more than eight
(8) hours fifteen (15) minutes per day and forty-one (41) hours fifteen (15) minutes per week,
including a daily forty-five (45) minute meal period.

2. The present work schedule provides for four (4) days on and two (2) days off
with up to a maximum of four (4} option days which may be utilized by the Sheriff at his/her
discretion for any puspose other than staffing forrecognized holidays. The County reserves the right
upon prior notice to the PBA to revert back to the preceding schedule (3-2, 5-2, 5-2, 5-3) without any
additional pay or costs whatsoever.

3. The number of pass days off per yearis derived at by combining two days off

per week (104) and the number of holidays allowed contractually for each divisional employee. The

12
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Sheriff will permit any work days owed to be scheduled prior to December in the year in which they
are owed, whenever practicable. This will be done entirely at the discretion of the Sheriff.

D. Overtime Compensation

L. Overtime compensation shall be paid to all employees for all time worked in
excess of the regularly scheduled working hours at the rate of time and one-half (1.5X).

2. QOvertime Compensation Dispute - In the event the overtime claimed by an
employee is being denied in whole or in part, such employee will be so notified. Thereafter, if the
employee wishes to object to such denial, he/she may do so in the following manner:

a. The employee will reduce the complaint to writing and refer the matter
to the President and Vice President of the PBA.

b. The staff officer, President and Vice President and member of the PBA
involved will then confer with reference to the dispute and attempt to work out an agreement.

C. If an agreement is not reached, then a hearing will be held with the
Sheriff, staff officer involved, President and Vice President and member of the PBA involved in the
dispute.

d. In the event the Sheriff, President and Vice President of the PBA fail
to reach an agreement as to the overtime for which an employee is to be compensated, then the
dispute shall be submitted to the County as a grievance in accordance with the terms of this
Agreement.

E. Recall and Court Time

13
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Employees who are called in to work at a time when they are not normally scheduled,
and provided that such time is not contiguous to the work day, will receive a minimum of three (3)
hours overtime compensation, regardless of the amount of time the employee's assigned duties may
require. The County retains the right to require an employee to work the full three (3) hour period at
such duties as the Sheriff may require.
F. Compensatory Time Off in Lieu of Payment of Overtime.
The employee may elect to take time off duty in lieu of payment for overtime worked.
Compensatory time off shall be at the rate of one and one-half (1.5) hours off for each hour of
overtime worked. The election to take compensatory time off will be made in writing on forms
prescribed by the Sheriff. In the absence of any such election, the overtime work will be paid for at
the regular overtime rate. Requests for compensatory time off shall be granted in the order that they
are received. The granting of compensatory time off shall be at the discretion of the Sheriff. In the
event that more than one request is received at the same time, seniority shall govern. The Sheriff
shall promulgate rules for the recording, accumulation and use of compensatory time.
ARTICLE 10
BASE WAGE AND LONGEVITY
A. The Base Wage schedule for all employees shall be as set forth in Appendix "A,"
attached hereto and made a part of this Agreement.
Appendix "A" shall reflect the following increases for all employees.

1. Effective January 1, 2012, a one and one-half percent (1.50%) increase shall

14
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be applied on each and every step of the respective Base Wage schedules in effect on December 31,
2011, with no retroactive payment.

2. Effective January 1, 2013, a two percent (2.00%) increase shall be applied on
each and every step of the respective Base Wage schedules in effect on December 31, 2012, with no
retroactive payment.

3. Effective January 1, 2014, a two percent (2.00%) increase to the salary
schedule in effect on December 31, 2013. Employees on the payroll as of July 1, 2014 shall receive
a Oﬁe Thousand Dollar ($1,000.00) bonus, not added to the base salary schedule.

4. Effective January 1, 2015, a two pcrceﬁt (2.00%) increase to the salary
schedule in effect on December 31, 2014. Employees on the payroll January 1, 2015 shall receive a
One Thousand Dollar ($1,000.00) bonus, not added to the base salary schedule; said payment shall
be made no later than June 1, 2015.

5. Effective January 1, 2016, a two and three-quarters percent (2.75%) increase
to the salary schedule in effect on December 31, 2015.

B. Longevity - Employees will be entitled to longevity payments for years of continuous

service as follows:

After 7 years $1,100
After 12 years $1,500
After 17 years $1,950
After 20 years $2.400

C. Payroll Lag

Tt is understood by the parties that the County has adopted a one (1) week payroll lag
15
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and such monies are due the employees on separation from County service,
ARTICIE 11
HOLIDAYS
A.l.  All employees shall have twelve (12) of the following thirteen (13) days treated as

holidays, in recognition of the improved retirement plans set forth in Article 18 — Retirement Plans:

L. New Year’s Day 8. Columbus Day

2. Martin Luther King, Jr.’s Birthday 9. Election Day

3. Lincoln’s Birthday 10.  Veteran’s Day

4. Washington’s Birthday 11.  Thanksgiving Day

3. Memorial Day 12.  Day After Thanksgiving
6. Independence Day 13.  Christmas Day

7. Labor Day

‘The PBA President shall advise the County, in writing, by December 15 of each year, which
Holiday shall not be recognized for the following year. (This provision shall be deleted effective
January 1, 2015)

A.2. Effective January 1, 2015, the following days shall be deemed as holidays by the
Department:

New Year's Day

Martin Luther King's Birthday (legal Holiday)
Lincoln's Birthday (February 12)
Washington's Birthday (February 22)
Memorial Day (legal Holiday)
Independence Day (July 4)

Labor Day

Columbus Day (legal Holiday)
Veteran's Day (November 11)

10.  Thanksgiving Day

11.  Day after Thanksgiving

12.  Christmas Day (December 25)

16

Rl e e i s




Final 3/27/15

B. For employees who normally work from Monday through Friday, if any of the above
holidays fall on a Saturday, the preceding Friday shall be considered the holiday, and if any of the
above holidays fall on a Sunday, the following Monday shall be considered the holiday.

C. Employees who rotate shifts and/or days off and/or are regularly scheduled to work on
Holidays, shall be entitled to twelve (12) paid Holidays which may be other than those enumerated
above as designated by Departmental scheduling and shall be entitled to a lump sum payment of one
thousand five hundred dollars ($1,500.00) in the first (1st) pay period of December of each year.

Employees Who are hired or separate from service between January 1st and December 31st
shall be entitled to one-twelfth (1/12) of the lump sum payment for each full calendar month of
service during that year.

D. All employees not scheduled to work on a paid holiday who are required to work on
such paid holiday shall be paid at the rate of double time (2X). Employees scheduled to work on one
of the enumerated holidays, who are required to work overtime on such holiday will be paid at the
rate of time and one half (1.5X).

Holiday dates will be the celebrated holiday dates.
ARTICLE 12
BEREAVEMENT LEAVE
A In the event of death in the employee's immediate family, he/she shall suffer no loss

of regular straight time pay for leave up to a maximum of three (3) consecutive days, including the

day of funeral.
17
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B. Leave taken by reason of death in an employee's immediate family shall be limited to

the following relatives: mother, father, brother, sister, spouse, child, mother-in-law, father-in-law,

grandfather and grandmother.
C. Reasonable verification of the death may be required by the County.
D. Bereavement days are not cumulative.
E. Upon request and prior approval, an employee may utilize unused sick time up to a

maximum of three (3) days per occurrence in the event of death in the employee's immediate family.
ARTICLE 13

CLOTHING ALLOWANCE

A. All employees assigned to the Bureau of Criminal Investigation, shall be granted an
annual clothing allowance of nine hundred fifty dollars ($950.00), to be paid upon the submission of
a voucher approved by the Department Head.

B. All uniformed employees of the Sheriff’s Department will have their issued uniforms
and equipment maintained and replaced at the expense of the County and replaced with the approval
of the quartermaster. The County also agrees to maintain the equipment of the employees assigned
to the Bureau of Criminal Investigation, with the prior approval of the Department Head.

C. Employees assigned to the narcotics unit as Deputy Sheriff, if they work more than
thirty (30) days in that assignment, shall be entitled to an allowance of eight hundred fifty dollars

($850.00).

Employees who are entitled to a clothing allowance who work for more than thirty
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(30) days but less than one (1) year in that position, shall be entitled to a pro-rated portion of the duty
apparel allowance. Payment shall be made to the employee upon submission of a voucher and
approved by the Department Head.
ARTICLE 14
VACATIONS
A. Employees with continuous permanent employment in the Putnam County Sheriff's

Department will be granted vacation time in accordance with the following schedule:

Years Completed Days Off
1 10
15
8 20
B. Vacations are to be taken in the year following the year in which they are earned. In

the event more than one employee requests the same vacation period, and can reasonably be spared
from assigned duties, he/she shall be granted vacation based on seniority in the respective department
or within the respective work area. It shall be in the sole discretion of the Department Head to
determine whether or not more than one employee can be reasonably spared from assigned duties at
any one time. Vacations must be taken by an employee and given by the Department Head under
such circumstances where an employee's failure to take such vacation would result in the loss to the
employee of vacation time.

C. Upon prior written request and advance approval by the Sheriff or his/her designee,

employees may be permitted to take their vacation time in four (4) or five (5) day segments in
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accordance with the present or preceding work schedule and the needs of the department.

D. In the event an employee, while on vacation, becomes seriously ill, seriously injured,
or is hospitalized, such employee may have that portion of vacation, while confined, charged to
accrued sick time upon presentation of adequate proof to the Sheriff or his/her designee. If granted,
the rescheduling of vacation time will be at the discretion of the Sheriff or his/her designee.

E. Those employees desiring vacation pay in advance must make their request for same
through their immediate supervisor. The supervisor will then clear the request through the Sheriff.
The Commissioner of Finance requires three (3) weeks prior notice to the start of the vacation. The
employee therefore should make the request four (4) weeks prior to start of his/her scheduled
vacation.

| F. On mandatory retirement, normal service retirement, or retirement due to disability or
sickness, the following formula shall be used in awarding vacation for the year during which such

retirement occurs:

No. of Months Worked X  No. of Days to be Earned

12 Months in Current Year
G. Holidays or special days granted during a vacation shall not be charged to vacation
time.
H. Payment for earned and unused vacation shall be made upon retirement or resignation

with two (2) weeks written notice or upon death of the employee.

20
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ARTICLE 15
GRIEVANCE PROCEDURE

A. I. The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise effecting the terms and conditions of this

Agreement and to resolve grievances as soon as possible so as to assure efficiency and promote

employee's morale. The parties agree that this procedure will be kept as informal as may be
appropriate.

2, The term “grievance” as used herein means any appeal by an individual

employee or group of employees arising over the interpretation, application, or alleged violation of

the terms and conditions of this Agreement. A grievance shall be submitted on an agreed upon form.

B. 3. Business days shall mean Monday through Friday, excluding Saturdays,
Sundays and holidays. The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be followed in its entirety unless
any Step is waived by mutual consent.

Step One: A grievance must be filed in writing within 15 business days with the Sheriff
or designee (excluding Saturdays, Sundays and holidays) after the event giving rise to the grievance
has occurred or becomes known or should have become known to the PBA. Delivery must be made
to the Sheriff by the method of “in-hand” delivery to the Sheriff, the Undersheriff, the Sheriff’s
Secretary, the Undersheriff’s Secretary or by mail with a postmark within the prescribed time limits

as outlined in the grievance procedure. Failure to act within the 15 business days shaill be deemed to
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constitute an abandonment of the grievance. The written grievance shall contain the relevant facts,
the applicable section of the contract violated and the remedy requested by the grievant. The Sheriff
or his designated representative will answer the grievance in writing within 15 business days of
receipt of the written grievance.

Step Two:  If the Association wishes to appeal the decision of the Sheriff, such appeal
shall be presented in writing to the County Executive within 15 business days after received by the
PBA. Delivery must be made to the County Executive by the method of “in-hand” delivery to the
County Executive, the Deputy County Executive, the Chief of Staff, the County Executive’s
Secretary, or by mail with a postmark within the prescribed time limit. The appeal shall include
copies of all previous correspondence relating to the matter and the dispute. The County Executive
or designee shall respond, in writing, to the grievance within 15 business days of the receipt of the
written appeal.

Step Three:  If the PBA wishes to appeal the decision of the County Executive, the PBA
may present the matter to arbitration by filing a Demand for Arbitration with the County Personnel
Officer within 10 business days after the determination of the County Executive is received by the
PBA, either “in-hand” or by mail with a postmark within the prescribed time limit. The parties shall
establish an arbitration panel consisting of the following arbeators, Thomas Rinaldo, Sheila Cole,
Jay Siegel and Howard Edelman. The arbitrator shall be selected on a rotating basis.

The arbitrator shall render any decision in writing with reasons therefore and shall be bound

by the provisions of this Agreement and restricted to the application of the facts presented to him/her
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involved in the grievance. The arbitrator shall not have the authority to add to, modify, detract from,
or alter in any way the provisions of this Agreement or any amendment or supplement hereto.

C. The parties direct the arbitrator to decide, as a preliminary question, whether
jurisdiction exists to hear and decide the matter in dispute. The jurisdiction of the arbitrator in
deciding matters in dispute under the grievance procedure shall cover only disputes constituting a
controversy arising over the interpretation, application, or alleged violation of the terms and
conditions of this Agreement. Those matters determined by the arbitrator to be outside this
definition shall not be decided by the arbitrator, except the determination of jurisdiction.

D. The costs for the services of the arbitrator shall be borne equally between the County
aﬁd the PBA. Any other expenses, including, but not limited to the presentation of witnesses, shall
be paid by the party incurring same. |

E. The decision of the arbitrator shall be final and binding on both parties.

F. The time limits expressed herein shall be strictly adhered to. If any grievance has not
been initiated within the time limit specified, the grievance shall be deemed to have been waived, If
any grievance is not processed to the next succeeding Step in the Grievance Procedure within the
time limits prescribed, then the disposition of the grievance at the last preceding Step shall be
deemed to be conclusive. I a written decision is not rendered within the time limits prescribed for
the decision of any Step in the Grievance Procedure, then the grievances shall be deemed to have
been denied. Nothing hereiﬁ shall prevent the parties from mutually agreeing to extend the time

limits provided for processing a grievance at any Step in the Grievance Procedure.
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G. No more than one (1) grievance may be submitted to the same arbitrator at any one
time without consent of both the County and the Association. Time limits set forth herein may be
extended upon mutual agreement by the parties in writing.

ARTICLE 16
SICK LEAVE

A. Employees will be granted ten (10) work days each year for sick leave up to a
maximum accumulﬁtion of one hundred eighty (180) days, and may be credited to the employee for
future sick leave.

B. In order to be eligible for sick leave, an employee must notify his/her immediate
superior that he/she is requesting sick leave at least one and one-half (1.5) hours prior to the start of
the employee's scheduled shift, except in case of emergency. Failure to so notify may lead to denial
of sick leave.

C. Upon becoming sick or disabled, an employee may, during sickness or disability, be
granted sick leave with pay to the extent of the unused sick time whicﬁ has been accumulated, but no
sick leave with pay shall be granted to any such person in excess of one hundred eighty (180) days in
any one (1) calendar year.

D. Where an employee, because of illness, is required to remain away from employment
beyond sick leave allowance, the Sheriff in the exercise of judgment, may petition the County
Executive that additional sick leave with pay may be granted, due consideration being given to the

employee's service prior thereto. However, in no case shall sick leave with pay be granted to any
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such person in excess of one hundred eighty (180) days in any one (1) calendar year.

E. Allowable and allowed sick leave time shall be considered for all purposes as
continuing service, but in the event of resignation or discharge of an employee, such aécumulated
and unused sick leave time shall be canceled and not paid.

F. It is expressly provided that maternity leave without pay may be granted up to one (1)
year, provided the existence of pregnancy is reported in writing to the Department Head no later than
the fifth (5™ month. Such sick leave without pay must begin when, upon certification of a doctor,
further service would be detrimental to health.

G. The Sheriff may require a physician's certification for any absence of more than three
(3) days. Where the illness or disability is of long duration, a physician's certificate will be required
for each thirty (30) days of continuous absence. In any case, the Department Head may require an
examination by a physician or other acceptable evidence that the illness is bona fide.

H. Employees who are on sick leave will generally be confined to their home. However,
if medically approved, such employees may leave their home for short periods of time provided the
Sheriff or his/her designee is so advised in advance and that the employees further report their return
to home. Furthermore, employees on sick leave may be medically determined to be available for
light duty and so utilized.

L Provision is made for conversion of unused sick leave as additional service credit
upon retirement as provided in Section 41 J of the Retirement and Social Security Law.

1. Upon actual retirement from County service, employees shall be entitled to a sick
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leave buyout according to the following schedule:
Upon retirement from County service, an employee shall be given the option to be

paid for his/her nnused sick leave accumulation as follows:

Days Amount Paid

1-70 days $40 for each day and prorated if less
than a day.

71-110 $70 for each day and prorated if less
than a day.

111-150 $80 for each day and prorated if less
than a day.

151-180 $100 for each day and prorated if

less than a day.

Payout shall be non-cumulative and each tier shall be computed separately.

ARTICLE 17
DISCIPLINARY PROCEDURE

A. The County may bring disciplinary charges against an employee within an eighteen
{(18) month period from the date the violation is discovered.

B. Ahearing will thereafter be conducted and a determination shall be made within thirty
(30) days after the hearing is concluded.

C. In the event the employee, in writing, waives a hearing on disciplinary charges, a
determination shall be made within thirty (30) days after such written waiver has been received by
the Sheriff.

D. Hearings upon charges will be conducted by a Hearing Board consisting of either

three (3) employees of the Putnam County Sheriff’s Department, or one (1) hearing officer appointed
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by the Sheriff pursuant to Section 75 of the Civil Service Law. The choice of having a three (3)
member board or one (1) hearing officer shall be the choice of the accused employee. On the three
(3) member hearing board, the presiding officer shall be of the rank of Lieutenant or above, and one
(1) other officer shall be of the rank of Sergeant or above, both of whom will be selected by the
Sheriff. The third (3") officer of the Board may be named by the PBA, and if available, will be
designated by the Sheriff. If, after designation as a member of a Hearing Board, any officer so
designated feels constrained to disqualify himself/herself for cause, he/she shall so advise the Sheriff
and the Sheriff may designate a replacement, prior to the hearing. Designated Hearing Board
officer(s) shall refrain from acquainting themselves with any facts or circumstances involving the
accused or the subject matter of the hearing, except for a review of the pleadings.

ARTICLE 18

RETIREMENT PLANS

A. The County shall provide the following special retirement plans pursuant to the New
York State Retirement and Social Security Law:
L. Section 89-b, including subdivision m (20 Years and 1/60%)
2. Section 89-p and 603-1 (25 Years No Age)
3. Section 551 (25 Years No Age, with additional 1/60™)
4, Section 552 (20 Years No Age)
5. Section 553 (20 Years No Age, with additional 1/60™)

B. In the event that the New York State Legislature authorizes improvements in pension
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plans for Deputy Sheriffs, the County Legislature will authorize the County Executive to discuss
such changes with the bargaining unit. Provided, however, that such discussions will not require the
County Legislature to adopt any such amendments, but will only require discussion. This contract,
however, shall not be reopened.

C. See Appendix “D” annexed hereto for side letter agreements relative to improved
| pension benefits, CFR training and EMT stipends.
ARTICLE 19

CERTIFIED FIRST RESPONDER AND EMERGENCY MEDICAL SERVICES

A. An employee whose certification, as set forth in Appendix “D” annexed hereto
lapses, shall be required to immediately notify the Sheriff or designee, in writing, to cease payments.
| ARTICLE 20
MISCELLANEOUS
A, Leave of Absence
A leave of absence may be allowed for the following reasons:
L, Education of the employee to improve his or her present vocation for
gducation suggested or approved by the Sheriff,
2. Maternity condition of the employee.
3. Hlness of an employee or spouse or member of the employee's immediate
family residing in the same household. Immediate family shall include only

children of employee or parents of employee or employee's legal spouse.
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A leave of absence can be considered for a period of six (6) months subject to a recommendation of
an additional six (6) month leave at the end of the initial six (6) month period. An extension of a
leave of absence beyond six (6) months shall be requested and acted upon at least two (2) weeks
prior to the end of the initial six (6) months period. A leave of absence shall not be considered for a
period in excess of one (1) year.

B. Funeral Expenses

The County will pay up to a maximum of seven thousand five hundred dollars
($7,500.00) for funeral expenses for an employee killed in the line of duty while in the service of the
County of Putnam.

C. Firearms Training

The County will endeavor to schedule employees who are so required, to complete
their firearms training while on duty. In the event an employee must be scheduled for firearms
training on an off duty day, such employee will receive compensatory time or pay at time and one
half (1.5X) at the County's option.

D. Current Benefits

All other benefits currently enjoyed by employees, whether by statute, law, ordinance
or resolufion, shall continue to be in effect during the term of this Agreement, providing such benefit
does not duplicate a similar benefit hereunder.

E. Deferred Compensation and Flexible Spending Account

To the extent allowed by law, payroll deductions shall be provided without service
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from County charge for employee payment to the deferred compensation program authorized by the
County and for employee pre-tax co-payment of such health insurance premiums where such
payments are authorized by each employee in writing and in accordance with the rules of the
Comptroller or other relevant County regulations.
F. Printing of Agreement
The County agrees to print and furnish each of the employees one (1) copy of this
Agreement, for which they shall sign for as received. New employees shall also be provided a copy
of this Agreement upon hiring.
G. Paid Leave Accruals Balance
Information regarding the balance of all paid leave accruals shall be provided to each
employee by the County in the pay period following the first (1st) of the month.
ARTICLE 21

DRUG AND ALCOHOL TESTING PROCEDURE

See APPENDIX "E"
ARTICLE 22

GENERAL MUNICIPAL LAW §207-C PROCEDURE

See APPENDIX "F*
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ARTICLE 23
NEGOTIATIONS
A Under the terms of this Agreement and pursuant to the Public Employees Fair
Employment Act, the County and the PBA shall negotiate collectively and in good faith in the
determination of salaries and terms of conditions of employment in order to enter into a written and
successor Agreement upon expiration of this Agreement.
B. Either party desiring to amend or extend this Agreement in whole or in part, shall
present in writing, by certified mail to the other party, such request no later than July 1, 2016.
ARTICLE 24

MAINTENANCE OF OPERATIONS

A, The PBA hereby covenants and agrees that during the term of this Agreement, neither
the PBA nor any person acting in its behalf will cause, authorize or support, nor will any of its
members take part in any strike (i.e., the concerted failure to report for duty or willful absence of any
employee from his/her position, or stoppage of work, or absence in whole or in part, from the full,
faithful and proper performance of the employee's duties of employment), work stoppage, slow-
down, walkout or other illegal job action against the County, in accordance with the provisions of
this Agreement and the Taylor Law of the State of New York. The PBA agrees that such action
would constitute a material breach of this Agreement.

B. In the event of a strike, slow-down, walkout or job action, it is covenanted and agreed

that participation in any such activity by any PBA member shall entitle the County to invoke any or
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all of the following alternatives:

1. Discipline including termination of employment of such employee or
employees.
2. Any or all other actions authorized by law.
C. The PBA agrees that it will make every reasonable effort to prevent its members from

participating in any strike, work stoppage, slowdown, or other activity aforementioned or support any
such action by any other employee or group of employees of the County. The PBA will disavow any
such action by its members and order all such members who participate in such activities to cease
and desist from same immediately and to return to work, and take such other steps as may be
necessary under the circumstances to bring about compliance with the PBA order. Nothing herein
shall be construed to restrict the employee's rights under the First Amendment of the United States
Constitution.
D. Nothing contained in this Agreement shall be construed to limit or restrict the

County in its right to seek and obtain such judicial relief as it may be entitled to have in law or in

equity for injunction or damages or both in the event of such breach by the PBA or its members.

ARTICLE 25
SEPARABILITY
A, Each and every clause of this Agreement shall be deemed separable from each and
every other clause of this Agreement.
B. In the event any clause or clauses shall be finally determined to be in violation of any
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law, then in such event, such clause or clauses, only to the extent that may be o in violation, shall be
deemed of no force and effect and unenforceable.

C. Such unenforceability shall not impair the validity and enforceability of the rest of the
Agreement, including any and all provision on the remainder of any clause, sentence, or paragraph in

which offending language may appear.
ARTICLE 26

LEGISLATIVE ACTION AND RETROACTIVITY

A. It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the additional
funds therefor, shall not become effective until the appropriate legislative body has given approval.

B. All retroactive wage payments and other economic benefits will apply only to those
employees on the payroll of the County on the date that the Legislature ratifies the Agreement.
However, employees who have retired during the period of January 1, 2012 through July 1, 2014,
shall also be entitled to retroactive wage payments and other economic benefits,

ARTICLE 27

FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates a complete and final understanding and
settlement by the parties of all bargainable issues which were or could have been the subject of

negotiations.

B. During the term of this Agreement, neither party will be required to negotiate with
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respect to any such matter, whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both parties at the time they negotiated or signed this
Agreement.
ARTICLE 28
DURATION
A. This Agreement shall be in full force and effect as of January 1, 2012 through
December 31, 2016.
IN WITNESS WHEREOQF, the parties hereto have set their hands and seals this _ﬂ

day of ZAVHD{'{ ( , 2015 at Carmel, Putnam County, New York.

FOR THE PUTNAM COUNTY FOR THE COUNTY OF PUTNAM
SHERIFF'S DEPARTMENT POLICE
BENEVO ASSOCIATION, INC.

NN - ferfzas WW/M

Daniel H&s@ ger Date ' /MaryEllen ODell Date

President County Executive %
vl

FOR THE PUTNAM COUNTY

SHERIFF a 9
/ Donald B. Smlth Date
S
heriff O 4_\0-;‘.\
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APPENDIX “B”

COUNTY AND SHERIFF OF PUTNAM
REQUEST TO DECLINE AND WAIVE HEALTH INSURANCE COVERAGE

1. I, , hereby request a decline and waiver of health insurance
provided by the Employer for which I am presently eligible. ] understand that I must be covered by
another health insurance plan to, be eligible for waiver of Employer health insurance coverage.
Accordingly, I certify that I am presently covered by the following health insurance plan:

Name of Plan:

Coverage provided by or through:
(Name of organization or employer)

Subscriber Number:
Attached to this form is a copy of the identification card for this health insurance plan.

2. In making this request, I understand and agree that I and/or my dependents will not be
eligible, except as indicated above, for Employer provided health insurance coverage for which I
and/or my dependents are now eligible for. Notwithstanding anything to the contrary in this form, I
understand and agree that I may apply on the form to Request to Resume Health Insurance coverage,
and to reestablish Employer provided health insurance coverage and that the effective date for
resumption of Employer provided health insurance coverage is subject to and conditioned on the
requirements of the health insurance carrier. I hereby acknowledge that I have been advised by the
Employer as to the health insurance carriers present requirements for resumption of health insurance
coverage, and I understand that those requirements may be changed at any time by the health -
insurance carrier. [ hereby acknowledge that this form is to be completed annually by me, during the
open enrollment period, for the ensuing year.

3. I understand and agree that I will be compensated by the Employer for my waiver of health
insurance coverage in accordance with the applicable terms of the collective bargaining agreement.

4, Tunderstand and agree that my waiver of health insurance shail remain in effect unless I apply
on the appropriate form to the Employer to discontinue the waiver of health insurance coverage. I
understand and agree that the waiver of health insurance coverage shall continue until I complete and
file with the Employer the necessary form to reestablish the health insurance coverage provided by
the Employer in accordance with the requirements of the Employer’s health insurance carrier. The
effective date of reestablishment of my health insurance coverage shall be as provided by the
Employer health insurance carrier. Upon resumption of my health insurance coverage through the
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Employer, the compensation I have received in connection with waiver of health insurance coverage,
shall cease in accordance with the terms of the collective bargaining agreement.

Date
Employee Signature Print Name
Date
Accepted for the Employer:
Agent Print Name.
Date

cc: President, Putnam County Sheriff’s Department PBA, Inc.
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APPENDIX “C”

COUNTY AND SHERIFF OF PUTNAM
REQUEST TO RESUME HEALTH INSURANCE COVERAGE

1. I, , hereby request to re-establish Employer provided health
insurance which I had previously received from the Employer. I have attached a completed New
York State Health Insurance Transaction Form which is required by the health insurance carrier.

2. I understand and agree that the effective date for resumption of Employer provided health
insurance coverage is subject to and conditioned on the requirements of the Employer’s health

insurance carriers.

3. T understand and agree that the compensation which I have received in connection with the
previously executed Request to Decline and Waive Health Insuranice Coverage will be terminated
upon re-establishment of Employer provided health insurance coverage in accordance with the
applicable terms of the collective bargaining agreement.

Date
Employee Signature Print Name,
Date
Accepted for the Employer:
Agent Print Name,
Date

cc: President, Putnam County Sheriff’s Department PBA, Inc.
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Appendix “D”
April 29, 1997

STIPULATION OF AGREEMENT
COUNTY OF PUTNAM

and

PUTNAM COUNTY DEPUTY SHERIFFS’ BENEVOLENT ASSOCIATION, INC.

It is agreed by and between the County of Putnam (“County™) and the Putnam County

Deputy Sheriffs Benevolent Association, Inc. (“DSBA”), hereinafter, the parties that:

I.

All newly sworn officers shall receive Certified First Responder (CFR) certification
within the employee’s first year of employment. Any newly swomn officer who fails to
become certified as a CFR within this time period shall have his/her services terminated.
CFR is intended to define the level of EMS training as defined by the New York State
Department of Health. It includes, but is not limited to, any modifications to that
designation made by the New York State Department of Health. These could include
alterations to the level of preparedness, skills required, procedures permitted, including
for example, Defibrillations, if such procedure is ever permitted by the New York State
Department of Health as a Certified First Responder skill.

All incumbent Deputy Sheriffs and Correction Officers shall be required to complete the
necessary course and examination to become a New York State approved CFR. No
current employee at the time of the signing of this Agreement shall have his/her services
terminated for failure to successfully complete the CFR course, unless the employee
willfully avoids taking said course, drops the course without consent of the Sheriff, or
fails the course with the intention not to comply with this Agreement. Nothing in this
section shall be construed as a waiver of any due process right(s) an officer may
otherwise have under the contract or applicable state or federal law.

An unsuccessful attempt to become a CFR would be followed by additional attempts
until passage occurs. The course and examination may be scheduled during the
employee’s work schedule. With the approval of the Sheriff or his designee, shifts may
be swapped in order for the employee to attend the course or examination. The cost of
tuition for the CFR course at the Putnam County Bureau of Fire and textbook costs shall
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be paid for by the County. However, the County may seck reimbursement for costs from
the New York State Dept. of Health or any other governmental agency or charitable
institution.

All Deputy Sheriffs and Correction Officers shall be required to maintain his/her
certification as a New York State approved CFR throughout his/her employment with the
County. Tuition and textbook costs connected with recertification shall be paid for by the
County. However, the County may seck reimbursement for costs from the New York
State Department of Health or any other governmental agency or charitable institution,
Recertification as a CFR will be required for all employees during the duration of their
employment. Failure to maintain the necessary certification is sufficient grounds for the
County to seek the employee’s termination of services. Nothing in this section shall be
construed as a waiver of any due process right(s) an officer may otherwise have under the
contract or applicable state or federal law.

Utilization of Emergency Medical Service (EMS) training by the Sheriff’s Department
Personnel:

A.

It shall be the policy of the Sheriff’s Department that individuals in the department with
appropriate levels of EMS training as acknowledged by the New York State Department
of Health credentials such as CFR, EMT, etc. shall normally practice their skills during
the exercise of the official Sheriff’s department duties for the purpose of saving life,
reducing pain and suffering.

It is recommended but not required by this Agreement that members of the Sheriff’s
department join a local Putnam County Fire or Ambulance Corp. and volunteer their time
to maintain and improve skills in EMS and related areas of emergency response
capability.

For purposes of accomplishing these objectives, appropriate material for an EMS library
shall be made available to all employees.

County vehicles utilized by certified personnel are to be equipped and sustained as
follows:

L EMS equipment and supplies are to be paid by the County;

2, EMS equipment to be stored in vehicle;
3. All EMS equipment and supplies are to be kept in operating order prior to the
start of every shift.

Equipment at County Jail Facility - required EMS equipment and supplies will be
provided by the County at the correctional facility as appropriate.
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3.

In the event that the CFR designation is subsequently abolished by the New York State
Department of Health, or rendered obsolete, an equivalent curriculum of the newly
designated level of training proposed by either the New York State Department of Health
or by the County of Putnam shall continue in force. If a substitute level of training is
proposed by the County of Putnam, such level of training shall be consistent in objectives
to the original intentions of the Certified First Responder designation, or such New York
State Department of Health designation as subsequently proposed, and required under the
above language of this Agreement.

The County will follow the procedures outlined by the New York State Retirement
System to effectuate the election of the improved pension benefit plans (as referred to in
this Agreement) and to certify to the Comptroller periodically and at such intervals and
times as may be required and in such fashion as may be prescribed. The County will
elect the following special retirement plans pursuant to Article 14B of the Retirement and
Social Security Law for the purpose of providing certified criminal law enforcement
deputy sheriffs with improved pension benefit plan options, according to the following
schedule:

Plan Elected Effective Date
(A) 14B - 25 Year Upon receipt of County Resolution by the

with additional 1/60ths NYS Retirement System after this

settlement agreement is fully executed.

(B) 14B - 20 Year Five (5) years After Implementation of A,

provided a collective bargaining agreement
or management policy is in existence with
the Management employees of the Sheriff’s
department.

(C) 14B - 20 Year Ten (10) Years After Implementation of A,

with additional 1/60ths provided a collective bargaining agreement

or management policy is in existence with
the Management employees of the Sheriff’s
department.

The County will elect the following special retirement plan pursuant to Sections 89-p and 603-1
of the Retirement and Social Security Law for the purpose of providing an improved pension
plan benefit plan option for correction officers.

Plan Elected Effective Date

(D) 89-p and 603-1 Upon Receipt of County Resoiution by

(25 Year) the NYS Retirement Sysiem afier this
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settlement agreement is fully executed.

7. All employees who are eligible for the improved pension plan shall have his/her holidays
reduced from thirteen (13) to twelve (12). It shall be in management’s sole discretion to
decide which holiday is eliminated.

8. Additional Certifications and Levels of EMS Training:

A,

Provided that the Department of Labor determines that time spent attending
classes to obtain EMT-D (Level I), EMT-I (Level II) and EMT-P (Level IV)
certification is noncompensable, the following additional stipends will be paid to
employees who attain and maintain their certifications:

EMT-D (Level I} $2,000 per annum
EMT-1 (Level ) $4,000 per annum
EMT-P (Level IV) $7.000 per annum

Stipends are to be pro-rated over the pay periods during the year and are to be
paid as long as the member is employed by the County as a correction officer,
deputy sheriff or dispatcher, and so long as the employee maintains the applicable
certification. The cost of any tuition for the EMT-D (Level I}, EMT-I (Level II)
and EMT-P (level IV) courses which are conducted and administered by the
Putnam County Bureau of Fire, and the respective textbook costs associated with
such courses are offered and administered by the Putnam County Bureau of Fire.
However, the County may seek reimbursement for costs from the NYS Dept. of
Health or any other governmental agency or charitable institution.

Any stipends paid to any member pursuant to this section of this Agreement shall
not invalidate any prior Agreement, local law, or pay scale, nor shall it raise or
lower the salary of any other employee of the Putnam County Sheriff’s
Department. Only one stipend for the highest level of attainment in A above shall
be payable at any time. The stipends are not to be considered cumulative.
Stipends are to be pro-rated in the initial year of attainment from the payroll
period after attainment through the end of such initial year.

This Stipulation of Agreement represents the full agreement between the parties.

Dated:

COUNTY OF PUTNAM

5/15/97 S/
ROBERT BONDI, COUNTY EXECUTIVE
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Dated:

5/16/97

PUTNAM COUNTY DEPUTY SHERIFFS’
BENEVOLENT ASSOCIATION, INC.

S/

VINCENT MARTIN, PRESIDENT
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COUNTY OF PUTNAM

Drugy and eohol Testing Procedure

SECTION L - PURPOSE
Tha purpose of he Drug and Aleohol Policy and Testing Procedure is to ¢nsure:

A, A work cnvironment whers not only the citizens of the County of Putnam,
Putnam County Sheritf’s Office (Sherift’s and/or Office) personnel, are (ree from the risk of
personne! who may be under the influence of alcohol or drugs while on duty or may be using
illegal drugs;

B. The capability of all Sheriff’s Office personnel to perform their assigned duties at
all times without being under the influence of alcohol or deugs;

C. That members of the Sheriff’s Office share in the responsibility and
understanding that when membets of this Department, who may be or are under the influencs of
alcohol or drugs when reporting to duty or on duty, or using illegal drugs at any time, he/she iga
detriment to themselves, other membets of this Office and to the citizens we are aworn to protect.
it is the obligation of all members to insure the safety of all concerned by reporting such
conduct;

D.  That Sheriff’s Office personnel are cognizant of the ramifications of being under
the influence of alcohol or drugs when reporting for duty or while on duty, and the use of illegal

drugs at any time.

SECTION 2 - DEFINITIONS

A Covered Employees: All swom officers of the Putnam County Sheriff’s Office,




ik~ 5713

0. Medica sw Otficer (MROY: A licensed physician (medical doctor or doctor
of osteopathy) responsibie foe receiving laboratory results generated by an employer’s drug
testing program who hug knowledge of the substance abuse disorders und has uppropriate
~medical training to interpret and evaluate an individuat’s cottirmed positive test result, together

with hig/her medical history and any other biomedical information.

A licensed  physician, L.C.S.W,,

C.AS.AC, or OASAS licenaed counselor, sy designated by the County’s Substance Abuse
Provider, or 2 licensed or certitied paychologist, social worker, employee agsistance professional,
or addiction counselor {certified by the National Association of Aleoholism and Drug Abuse
Counselors Cortification Commission or by the Naw York State Office of Alcoholism and
Substance Abuse Services, uka CASAS ) with knowledge of and clinical experience in the
diagnosis and treatment of alcohol and controlled substances-related disorders,

D. Designated Employer Representative (DER): An employer or individual(s)
identified by the employer as able to receive communications and test results directly from
medical review officers, BATs, screening fest techniciang, collectors, and substance abuge
professionals, and who i authorized to take immediate actions to remove employees from
safety-gensitive duties and to make required decisions in the testing and evaluation processes,

E. Adulterated Specimen: A urine specimen into which the employee or someons
acting in concert with the employee has introduced a foreign substance,

F. Dilute Specimen: A urine specimen whose creatinine and specific gravity values
are diminished through the introduction of fluid (usually water) into the specimen either by the
employee’s excessive consumption of fluid(s) or by the direct action of the employee or someone

acting in concert with the employee.
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Q. Substituted Specimen: A apecimen that hag been submitted by the vimployes in

place of hig/her own urine,

tL. Diged_Alcohol Concentration {BACY  ‘The alcohol in a volume of breath

expressed in terms of grams of alcohol per 210 liters of breath as indicated by an evidential

breath test.
An GOT approved by the National

{lighway Traftic Safety Administration (NHTSA) for the evidential testing ot breath and placed

on NHTSA's “Conforming Products List of Evidential Dreath Measurement Devices” (CPL) as

amended,

5. Dreath Algobol Technician (BAT): An individual who instructs and assists

individuals in the Alcohol testing process and operates an EBT.

K. Substance Abuse and Mental Health Services (SAMHSY: Formerly National

Institute of Drug Abuse,
L. Departmen al ma ices {DHHS):

M.  Drug; A substance defined in Subdivision 13 of Section 3302 of the New York
Public Health Law, including but not limited to a controlled substance listed in Section 3306 of
said Law.

N. Illegal Drug; Any drug used or possessed by an employee under circumstances
in which such use or possession constitutes a violation of any statute or regulation,

M. Reasonable Suspicion: Must be based upon contemporaneous, articulable
observations of employee behavior, appearance, physical coordination, speech, staterents and/or

body/breath odors which are reasonably associated with drug or alcohol ingestion or uge.

s
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Articulabla observations are thosa that are capable of heing deseribed and documented in written

(orm; they do vot include suppositiony, speculation or whim.

SECTION 3 -- PROHIBITIONS

A

Alcohol Peohibitiong

Cinployees inust not:

Report for duty or remain on duty while having o Dloud Alcohol Concentration

]
(BAC) of 0.02% or higher;

. Consume or ingest alcohol while on duty, use, or be under the influenca of
alcohol except tor the securing of cvidence or while acting under proper and
specitic orders from a superior officer of commissioned rank.

. Refuse to submit to a required aleohol test in accordance with this policy and
procedure;

. Refuse to 3ubmit to any test administered for the purpose of determining BAC in
accordance with this policy and procedure.

3.  Drug Prohibitions

Employees must not:

» Report for duty or remain on duty when the employee uses any drug which is
prohibited under the terms of this policy.

) Refuse to submit to any test administered for the purpose of determining
controlled substance use;

° Adulterate, substitute or dilute any required specimen,

SECTION 4 -- TESTING

A. Pre-Employment:

Conducted before applicants are hired.

B.

Random:

Random drug and alechol . testing shall be conducted pursuant to the procedures and

guidelines of the Department of Transportation CDL drug testing, including 49 CFR Part 40.
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¢, Reayonable Suspicion;

Conducted when an employco’s behavior or uppearance is obsecved and that behavior is

characteristio uf alcohol misuse or the intluence of a «drug. Reasonable suspicion is defined in

Section 2, paeagraph M.
0.  Pos-Accident;
Diug and alechol testing will ba based upon reasonable suspicion, Post-accident
sereenings may be administered as authorized by law.
B Retymto Duty;
All employees who have been found to have engaged in prohibited conduct regarding
drug use and/or alcohol misuse shall undergo a “Return to Duty” drug test and/or alcohol test
with a verified vegative result, after completion of any recommended treatment program or

action before being permitted to return to work,

F.  Tollow-Up:

Following a pogitive test for alcohol use and subsequent refurn to work, unannounced
follow-up alcohol and/or d:ug'teating will be required. A minimum of six (6) follow-up drug
and/or alcohol tests will be administered in the first twelve (12) months after retum to duty. An
employee may be subject to follow-up testing for no more than sixty (60) months after return to
duty upon the recommendation made by the Substance Abuse Protessional.

SECTION 3 - TESTING PROTOCOL

A, Testing for drugs will be conducted by urinalysis. A breath alcohol technician

(BAT) using an approved breath-testing device will conduct testing for alcohol.

Lf the employee tests positive, the MRO will provide the employee with a copy of the test results.
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. (e current drug and alcohol testing provider is Partners and Safety. The County
will notity the unioa upon any change in the provider.

C. Dreug Testing: Drug testing will be conducted by anolyzing an employea’s urine
specimen. The unalysis will be performed at taboratories certitied and monitored by SAMHSA
and OHHS. The employee will provide a urine specimen in a location that atfords privacy; and
the “colluctor” sculs and labels the specimen, complote a custody and control form (CCF) and
prepare the specimen and accompanying paperworle for shipment to a drug testing laboratory in
the presence of the ¢cmployee. The specimen collection procedures and chain of custody will
cnsure that the specimen’s security, proper identification and integrity are not compromised.

Drug testing will include split specimen procedures. Each urine specimen will be subdivided
tnto two (2) bottles lubeled as a “primary” and & “split” specimen. Both bottles will be sent to a
laboratory. If the analysis of the primary specimen contirms the presence of illegal or controlied
gubstances, the employee has 72 howrs i{o request the split specimen be sent to another
SAMHSA/DHEHS certified laboratory for analysis at the employee’s expense. IF the uplit
specimen proves to be negative, the County will pay the expense. This split specimen procedure
essentially provides the employee with an opportunity for a “second opinion.”

D. The Medical Review Officer (MRO) is responsible for:

(i)  The Notification Procedure

(@  Upon a positive test result, the MROQ must contact the employee directly
on a confidential basis and determine whether the employee wants to
discuss the test result. In making the contact the MRO must cxplain to the
empioyee that if he/she declines to discuss the test result the MRO will

verify a positive result,

()  The MRO must attempt to reach the employes using the day aad/or
evening phone numbers provided on the custody and control form (CCF),
over a period of at least 24 hours using reasonable efforts.
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(v) Docunenting the altempts to contact the cinployes with dates and times,
()  Contucting the Designated Binployor Represontative (DER),
SECTION 6-- TESTING STANDARDS
'The member must provide a urine specimen that will be analyzed by a certified

luboratory for the pregencs of the following controlied substances in the indicated amounts:

Substance Tnittad Conlirmatocy

Marijuana 50 ng/mi 13 nyml

Cocaine 300 ng/ml 150 n@/mi

Phencyclidine (PCP) 23 ng/ml 5 ng/ml

Amphetamines 1000 ng/ml 500 ng/ml amphetamine and
methamphetamine

Opiates 2000 ng/mi 2000 ng/m! morphine and codeine
10 ng/ml 6 acetyimorphine

Int the event the Federal Government amends the above “DOT” standard, the County will
identify the changes to the union and provide the union notice of such changes,
SECTION 7 - ALCOHOL TESTING

Confirming alcohol tests will be conducted using evidential breath testing (EBT) devices
ﬂp.proved by the National Highway Traffic Safety Administration (NHTSA).

Preliminary screening tests. may be conducted by using spproved instruments for
administering field sobriety tests to licensed motor vehicle operators.

Two breath tests (in addition to a preliminary screening test, if used) are required to
determine if a person has a prohibited alcohol concentration, A screening test is conducted first.
A test result indicating less than 0.02% alcohol concentration is considered a “negative” test. If
the alcohol concentration is 0.02% or greater, a confirmation test must be conducted (not less
than 10 minutes or more than 20 minutes afler the first screening test). The employee and the

breath alcoho! technician (BAT) must complete the alcohol testing form to ensure that the results
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ara properly recorded. ‘{he confirmation test, if required, must be conducted using an BB that
prints out tha results, date and thne, a sequential test number and the name and serial number of
the E0T to ensure the reliability of the results,

SECTION 3 -- TESTING PROCEDURES

Al Reasopable Suspicion Dnug Testin

Einployee must be transported to the testing tacility, Upon completion of the testing the
employes will be transported home until the results are received by the (DER). Upon receipt of a
negative test result the employee will return to work without suffering a loss of wages or
benefits.

Upon reeeipt of a pasliive test result from the Medical Review Officer (MRO), the
employee will be evaluated by the Substance Abuse Professional (SAP) and 2 recommendation
will be made. An employee who tests positive shall be subject to Section {1 herein. Before
returning to work the employee must successfully complete the recommended course of
treatment. Upon successful completion of this treatment, the employee must submit to a “Return

to Duty” test with a veritied negative result,

B. Reasonable Suspicion Alcohol Testing

The County will be responsible for transporting the employee to the collection facility
and to the employee’s home, if necessary. Upon receipt of a negative test result, the employes
will return to work without suifering a loss of wages or benelits,

Upon receipt of a positive test result from the Breath Alcohol Technician (BAT), the
employee will be transported home and is not eligible to return to work until evalvated by the
Substance Abuse Professional (SAP) and a recommendation is made. Before returning to work

the employce must successfully complete the recommended cowrse of treatment. Upon
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successiul completion of this treatment, the cnployee nust subinit to a “Retum to Duty” test

with a veriticd negatlve regult.,

C.  Tiaiging

Supurvisors and other persons designated to determine whether “reasonable suspicion”
¢xists to require o member to undergo “reasonable yuspicion testing” mugt receive at least one

hour of training on controlled substance use, which they will wse in making their determination,
New Supervisors shall receive such training within 6 months of their appointment.

D.  Coliow-Up

Positive test results require the employes to submit to a minimum of six (6) follow-up
tests for drug and/or alcohol use during the first {2 months following the initial positive test

resuft. The Substance Abuse Professional (SAP) may also require tollow-up tests for no mors

than sixty (60) months after return to duty.

E. Teat Resulty

All secords are considered confidential and will not be shared with any person or agency
not part of this procedure, Test results and other confidential information will only be released
to the Designated Employer Representative (DER), Medical Review Officer (MRO), and the
Substance Abuse Professional (SAP) who evaluates the extent of the problem. However, the

covered employee is entitled to obtain copies of any records concerning hisher use of drugs or

alcohol, including any test records, If disciplinary action is commenced, or if a covered

cmployee initiates a grievance, hearing, lawsuit, or other action, the County may release this

information to the relevant parties.

SECTION 9 -- CONSEQUENCES FOR REFUSAL OR A POSITIVE TEST
RESULT
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All covered cmployees must subimit to drigg and alcohol testing purauant to this policy.
Refusal to submit to testing ia prohibited. 'The congequunces for a refusal are therefors the same
as if the person had submitted to testing and had a positive test result.

The tollowing actiony nay also constitute a refusal:

(n)  tailure to show up tor any test within a reasonable time after being dicected to do
110 by the employer.

(b)  [Relusal to sign the certitication provided by the Technicians.

() Deliberate tailure or retusal to provide adequate breath or urine sample. If the
cmployes is unable to provide an adequate breath or wrine sample, the County
shall direct the employee to obtain an evaluation from a licensed physician,
acceptable to the County, as scon as praciieal to determine the employee’s
medical ability to provide an adequate breath and/or urine sample. If the
physician determines that a medical condition did (or could have) prevented the :
omployee from providing an adequate sample, the failure shall not constitute a .
refusal. However, if the physician is unable to make such a determination, the
cmployee’s failure shall constitute a refhsal.

(d)  Engaging in conduct thut clearly obstructs the testing process, e.g., adulteration,
substitution or dilution of specimen.

(<) Teigning illness after notitication of testing,

SECTION 10 -- ALCOHOL TEST CONSEQUENCES l*

A, A test measurement of less than or equal to .019 alcohol concentration will allow j

the employee ta return to work.

B. A test .mcasurement of 0.020 w 0.049 alcohol concentration will cause the
employee to be relieved from duty for that tour. The employee may be subject to discipline. The
employee will be allowed fo retumn 0 work at the next assigned tour when that employee is o
tested immediately prior to retumning to work and the results of such testing indicate the
employee has a 0.00 concentration. Any employee who tests positive twice within these

parameters (0,020 to 0.049) during a twenty-four month period shall be subject to discipline.
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C. A test measurement of 0.0501 or greater will cause the cmployes to be subject to
discipline, Prior to returning to werk, an ciployes muat receive a certification trom a Substance
Abuye Professionad (SAP) that the employce i3 abls to perform their {ull duties.  Any member
who tests positive {wice with these parameters (0.051 or greater) during a twenty-four (24)
wonth period shall be subject to dlscipline, which may include termination,

D. Any cmployes who refuses an aleohol test shall be treated as testing positive with

an aleohol content of 0.051,
SECTION 11 -- DRUG TEST CONSEQUENCES

l. A positive drug test will result in discipline, which may include termination,

1, In lieu of | above or in conjunction with 1 ahove, the County, at its discretion, for
an employce who wag referred by the SAP for treatment may enter into a Rehabilitation
Agreement, and n release permitting the County to obtain the employee’s treatment records. The
cmployee will be expected to comply with all treastment recommendations set forth in the
Rehabilitation Agreement us a condition of l;urther employment. Failure to follow treatment
recommendations will result in the employee’s termination upon the successful establishment of
a disciplinary charge.

3, During the period of treatment, the employee will be eligible to utilize up to
twenty-eight (28) days of sick leave provided the employee is being treated a3 on an in-patient
basis, After utilizing this sick leave, the employee may utilize his or her, personal, holiday and
vacation leave. Thereatter, the employee shall not otherwie;e be compensated during the period

of said employee’s absence. Employees who test positive will be aliowed one opportunity for

treatment and counseling,
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4 Once the individual returng o duty, unannounced follow-up tests shall e
conducted at such frequency and foe such duration of time as the “SAP” recommends,  All
follow-up teats shall be given ut any timo during an cmployee’s shift, or no more than thirty
minutes belore, or thicty minutes after an cmployee's :ihitt.v A positive test following the
cmployea’s veturn to work will result in the Gling of a disciplinary charge and may result in
termination. i cmployes shall beur the cost of all follow-up tests. The employer shall bear the
costs of the AP and of any compliance monitoring (nonitoring the employee’s following of the
Lreatment recormmendations set forth in the Rehabilitation Plan).

5. An employee whe has a positive test may be subject to disciplinary action
separate and apart from the ¢cmployeo’s removal from duty. The County may, at its discretion,
suspend any disciplinary action while an employee is undergoing inpatient substance abuse
treatment. The suspended disciplinary action will remain pending. during treatment and for a
period after completion of the treatment as determined by the SAP. At the end of the suspension
periad, the disciplinary action may be continued or withdrawa. '

6. The employer is not required, and wilt not provide, rehabilitalion pay for
treatment or counseling aside from that set forth in such employee’s medical insurance program.
SECTION 12 - VOLUNTARY TREATMENT

i. Where a permanently appointed member, or the union president or his/her
designee, on the members behalf, voluntarily informs the Sheriff that he/she is experiencing
problems with drug use, who has not previously been the subject of a disciplinary penalty, for
drug use and has been involved in any conduct or occusrence which would require the member to
be tested pursuant to thig policy, that member will be afforded the opportunity to participate in a

drug rehabilitation program, rather than being subjected fo disciplinary action under this policy.
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Enrolment in o doyg program in teu ot disciplinacy action shall only be available whero the
member has never proviously tested positive for drug use while employed by the County.

2 An unpaid leave of absence tor treatment on in inpatient or outpatiant basis will
ba granted for a period not to exceed sixty (G0) days. ‘The Sheritf may upprove an additional
lenve at lis sl and exclusive discretion, The member may use accumulated sick time, vacution
time, liolidays, and other acerued leave time.  Che terms off the policy relative to said absences
are not meant to affect or diminish those righis an employer or a member would otherwise be
cntitled to pursuant to Clvil Service Law,

3. A member who chooses o participate in an outpatient program and who does not
wish to take a leave of absence, may, at the dlscretion of the Sheriff, provided the Sheriff has a
written document {rom the program that the officer is cleared for duty for a defined temporary
period, continue with his/her duties either on regular assignment, reassignment or limited duty as
deemed appropriate by the Sheriff at his/her sole discretion. Nothing herein shall be deemed to
create a right on the part of a member to limited, reassigned or light duty. Such reassignment,
light or limited duty shail only be provided if the Sheriff deems it available within the

Department. Reassignment, light or limited duty may not be assigned without consultation with

the Department of Law.

4, Return to work after completion of the program may only occur upon certification
from the program that the member has satistactorily participated in the program, that the
program recommends return to regular assignment and that there is proot’ of no drug use for a
period of two (2) weeks prior to return to work. Upon retum to work, the member is subject to
random drug tests pursuant to the recommendation of the SAP, The final decision as to whéther

to permit a member to retun to work shall be made by the Sheriff within two (2) weeks after
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receipt of the intormation trom the program. n the even the Sheriif determines not to permit the
mumber to retien to wark, auy action taken by the County to iinplement this determination imust
be in accordance with any vights the member has pursuant to New York State Clvil Service Law
and/or the applicable collective bargaining agreement.

3. Any member who voluntarily chooses to participate in a program but fails to
sticeessiully complete the program or be recommended for return to work by the program or the
Sixcrit'f ghall be subject to other appropriate actions, including disciplinary action. Before any
such action i3 taken or commenced, there shall be a meeting with the member, 1 union
representative, and if requested by the member his legal counsel, and the Sheriff or his/her
designee to Jiscuss the member’s (ailure to complete the program. 'Fhe program shall provide a
monthly progress report indicating whether or not the member is complying with the treatment
progranmt. Also, a discharge report may be requested which would indicate whether any follow-
up treatment was necessary.

6. A member who ceturns to work after completion of the program and who
subsequently tests positive will be immediately suspended from service and shall be subjected to
disciplinary action. Upon the successful establishment of a disciplinary charge, the member
shall be terminated from employment with the Department, subject to the discretion of the

Sheriff who may impose other discipline short of termination in his sole and exclusive discretion.
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COUNTY OF PUTNAM
GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURES

Section 1. Applicability

Section 207-¢ of the General Municipal Law (“GML §207-¢") provides a Deputy
Sheritf

“who is injured in the performance of his duties or who is
taken sick as a result of the performance of his duties so as
to necessitate medical or other lawful or remedial treatment
shall be paid by the municipality by which he is employed
the full amount of his regular salary or wages until his
disability arising therefrom has ceased and, in addition, such
municipality shall be liable for ali medical treatment and
hospital care necessitated by reason of such injury or
illness.”

The following procedures shall regulate the application and benefit award process

for 207-c benefits.
Section 2,  Definitions
a) Employer:  County of Putnam and the Putham County Sheniff
b) Sheriff: The Sheriff of the County of Putnam or designee

c) Claimant:  Any swom Deputy Sheriff who alleges to be injured in the
performance of duties or who alleges to be taken sick as a result of the performance of his
duties. For the purposes of this procedure, a claimant shall be deemed to be a party.

d) Claims Panel: Will consist of designees of the County. The PBA
President shall be advised of the identity of the individual members of the panel as they

are designated.
Section 3. Application for Benefits

1. Any Claimant who is injured in the performance of his duties, or is taken
sick as a result of the performance of his duties, shall notify histher supervisor as soon as
possible and shall file a written incident report at the end of the shift of the incident
giving rise to the injury or illness unless physically incapable of doing so. The Claimant
shall file an application with the Sheriff and Claims Panel within seventy-two (72) hours
of becoming aware of the injury or illness. If the Claimant is medically incapacitated, the
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Claimant’s Supervisor shall tile the written incident report.  Upon sutficient reason, an
Application for GML §207-¢ benetits may be entertained in the discretion of the Claims
Panel, notwithstanding the tailure to notify his/her supervisor, file the necessary incident
report within the required twenty-four (24) hours or application within the required
seventy-two (72) howurs.

2 The incident report and Application shall include the following

information;
(1) the time, date and place of the incident;
(b) a detailed statement of the facts surrounding the incident;

(c) the nature and extent (in as much detail as possible) of the
Claimant's injury or illness; and

() any possible witnesses to the incident.

3. Where the claimant’s injury or iliness prevents him/her from filing the
Application for GML §207-c benefits, an application for GML §207-c benefits may be
filed on behalf of a Claimant within ten (10) calendar days of either the date of the
incident giving rise to the claim or of the date of the discovery of any incident which
produced the injury or illness.

4, All applications for GML §207-c benefits shall be made in writing, using
official application form(s).

5. The Claims Panel may excuse the failure to file the application within the
ten (10) calendar day period, upon a showing of good cause.

6. It is the Claimant’s burden to establish entitlement to GMIL. §207-c
benefits. As such, a Claimant must cooperate with the Employer and provide all
necessary information, reports and documentation and submit to examinations at such
times and places designated by the Claims Panel.

7. The procedures set forth herein shall also govern a claimed injury or
illness — or any claimed re-injury, reoccurrence or aggravation thereof — arising from an
incident occwrring in the performance of duties that predates the effective date of these
procedures. [n any such case, the claimant shall state in the Application that the claimed
injury or illness relates to a previousiy reported incident and state the date thereof.

Section 4. Authority and Duties of Claims Panel
1(a). The Claims Panel shall have the sole and exclusive authority to determine

whether a Claimant is entitied to GML §207-c benefits. In making the determination, the
Claims Panel shall examine all of the facts and circumstances giving rise to the
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application for such benefits.

(b) The Claims Panel, acting through any of its members, may, in his/their
discretion, direct a claimant to immmediately undergo medical review of the claimed injury
ot illness. Said review will be at a hospital or facility as may be designated by the Claims

Panel.
2. The Claims Panel shall have the authority to;

(a) hire and consult experts and specialists to assist in the rendering of
the determination of ¢ligibility;

) require the production of any medical document or record that
pertains to the Application, injury, or illness;

(c) require the Claimant to submit to one (1) or more medical
examinations related to the illness or injury;

() require the Claimant to sign HIPPA compliant forms for the
release of medical information that bears upon the Application;

(e) require the attendance of the Claimant and all other witnesses for
testimony upon reasonable notice; and

1)) do all that is necessary or advisable in the processing of said
Application.

It is the Claimant’s burden to establish entitlement to GML §207-c benefits,
As such, a2 Claimant must cooperate with the Employer and provide all necessary
information, reports and documentation.

A determination by the Claims Panei of initial eligibility shali be made within
ninety (90) days, based upon the investigation without holding a hearing,

The Claims Panel shail mail a written copy of the Claims Panel’s decision to the
Claimant within ten (10) calendar days of said determination. The written determination
shall set forth the reasons for the Claims Panel’s decision.

An appeal from an initial determination of the Claims Panel must be made within
ten (L0) calendar days of receipt of the initial determination pursuant to Section 12 of the
procedures herein.

Section 5. Confidentiality

Medical authorizations and/or medical records provided by the Claimant
or the Claimant’s treating and/or Employer’s examining physician shall be used solely by
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the Employer and/or employers third party administrator to carry out its rights and
obligations under GML §207-c, administering the contractual GML $207-¢ procedures,
applications ftiled with the New York State Retirement System, or where release is
authorized or required by law. Such authorizations andfor medical records shall be kept
and maintained strictly contidential and shall not be disclosed to or discussed with any
persons other than the Sheriff, Claims Panel and other persons involved in and
responsible for making, or assisting in the making, and/or litigating determinations of
cligibility for GML §207-c benetits or said retirement application. Toward that end, such
records and/or documentation shall be placed in a sealed eavelope, delivered to the
Claims Panel and maintained in a medical file which is separate and distinct from the
Claimant’s personnel tile and located in a separate locked cabinet. If necessary in order
to make a dJetermination as to eligibility for GML §207-c benefits or retumn to light or full
duty, the Claims Panel and/or counsel may c¢xamine the medical records and/or
documentation received; however, such inspection shall be conducted in private and
outside the presence of other Sheritf’s department or County personnel.

Section 6.  Status Pending initial Determinatioa

(a) The Claimant shall be placed on sick leave pending determination of
eligibility for GML §207-c benefits. [f the Claimant has no available sick leave he may
use vacation, personal leave, or compensatory time to remain on the payroll. In the event
that an initial determination is not made within ninety (90) days, the Claimant shall be
continued in pay status until a determination is made,

(b) In the event that it is determined that the Claimant is entitled to GML
§207-c benefits, the Employer shall credit back to the Claimant all leave and back-pay if
member had exhausted accrued time off and was off payroll as a result of the injury or
illness which was expended prior to the determination.

(c) In the event that it is determined that the Claimant is not entitled to GML
§207-c benefits, the Claimant will be permitted to use accrued sick leave, vacation,
personal leave, and compensatory time provided the Claimant remains medically unable
to perform the duties of his position.

Section 7. Medical Treatment

L. After the filing of an application, and notwithstanding an early directive
for immediate medical evaluation, the Claims Panel may require a Claimant to submit to
one (1) or more medical or other health examinations as may be directed by the Claims
Panel, including examinations necessary to render an initial or final determinations of
eligibility, examinations or inspections conducted to determine if the Claimant has
recovered and is able to perform light duty or his/her regular duties, and/or examinations
required to process an application for disability retirement. Such treatment may include,
but is not limited to, medical and/or surgical techniques deemed necessary by the
appointed physician(s). Any GML §207-c recipient who refuses to accept such medical
treatment or examination without a reasonable justification to decline the proposed
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treatment shall be deemed to have waived his/her rights under GMUL §207-¢ and this
Pracedure after such refusal. Al benefits will cease and the Claimant will be placed on
sick leave status, An einployee who has been deemed to have waived his/her rights under
this section may appeal, within twenty (20) calendar days of such refusal, and request a
hiearing pursuant to Section 12 of these procedures.

2. ivledical Reports.  All physicians, specialists and consultants treating a
Claimant or recipient of GML §207-¢ benetits shall be required to file a copy of any and
all reports with the Claims Panel. The Claimant or recipient shall execute all necessary
releases and HIPPA compliant forms and shall be responsible for the filing of said
reports.  [he Claimant shall veceive a copy of the medical reports tiled with the Claims
Panel. 'The medical reports which are filed shall remain contidential and only released
for purposts of administering the procedures herein or applications filed with the New
York State Retirement System.

3. Payment for Medical and Related Services. A Claimant approved to
receive GML §207-c benefits must notify the Claims Panel of expenses for medical
services, hospitalization, or other treatment alleged to be related to the injury or illness
giving rise to the claim. To the extent practicable, notice shall be made prior to the

incurring of the expense.

4, No claim for surgical operations or physiotherapeutic procedures costing
more than $1,000.00 shall be paid unless they were required in an emergency, or
authorized in advance by the employer’s third party administrator or County designee, or
authorized by law. Determinations of the Claims Panel under this paragraph shall be
based upon medical documentation.

3. Bills for medicat services, drugs, appliances or other supplies will require
filing a copy of the medical bill and/or prescription by a doctor with the Claims Panel for
the particular items billed, stating therecon that the items were incurred as a consequence
of the injury or illness upon which claim for benefits is based.

Section 8. Light Duty Assignments

As authorized by the provisions of Subdivision 3 of GML §207-c, the
Department, acting through the Sheriff, or the Sheriff’s designee, may assign a disabled
Officer specified light duties, consistent with his/her status as a Deputy Sheriff. The
Sheriff, or the Sheriff"s designee, prior to making a light duty assignment, shall provide
the Claimant receiving the benefits under GML 207-c, no less than two (2) days notice
that his/her ability to perform a light duty assignment is being reviewed. Such a Claimant
may submit to the Sheriff, or the Sheriff’s designee, any document or other evidence in
regard to the extent of his/her disability. The Sheriff, or the Sheriff's designee, may cause
a medical examination or examinations of the Claimant, to be made at the expense of the
Employer. The physician selected shail be provided with the list of types of duties and
activities associated with a proposed light duty assignment and shall make an evaluation
as to the ability of the disabled Claimant to perform certain duties or activities, given the
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nature and extent of the disability, Upon review of the medical assessment of the
Claimant's ability to perform a proposed light duty assignment und other pertinent
iuformation, the Sheritf, or the Sheritf's designee, may make a light duty assignment
consistent with medical opinion and such other intormation as he or she may possess. A
Claimant ordered to tight duty shall be provided with a copy of the detailed light duty
statement and the medical report supporting the urder to light duty. Further, if a Claimant
is ordered to light duty and refuses said order apd he/she fails to provide medical
documentation contesting said light duty, histher benefits will cease until a determination
is made pursuant to Section 12 of this procedure with regard to the Claimant’s physical
ability to perform the light duty assignment. In the event the officer provides medical
documentation to contest the tight duty order, the benetits of GML §207-¢ will continue
until a determination is made. It is understood that assignment to light duty is in the
nature of a “temporary” assignment and that a Claimant so assigned does not have any
entitlement to a continued light duty assignment for an indefinite duration of time.

 Section 9. Changes in Condition of Recipient

L. Every GML §207-c recipient shall be required to notify the Claims Panel
of any change in his or her condition which may enable the recipient to retum to normal
duties or be considered as eligible for light duty. This notice shall be made in writing
within forty-eight (48) hours of any such change.

Section 10.  Right of Perpetual Review and Examination

. The Claims Panel shall have the right to review the eligibility of every
GML §207-c recipient throughout the period during which benefits are received. This
right shall include, but shall not be limited to:

(a)  requiring recipient to undergo medical examination by physician or
medical providers chosen by the Claims Panel;

(b) requiring recipient to apprise the Claims Panel as to their current
condition; and

©) requiring recipients or any other involved parties to provide any
documentation, books, or records that bear on the recipient’s case.

Section 11. Termination of Benefits

If, for any lawful reason, including but not limited to those reasons
specified in these procedures, the Claims Pane! determines that a recipient is no longer or
was never eligible for benefits, the Claims Panel shall seek to terminate such benefits
pursuant to the provisions of Section 12 of this procedure. Notice of such termination
and the reasons therefore shall be served by mail upon the Claimant and the Sheriff.
Pending a determination with respect to the employee’s eligibility, the employee shall
continue to receive GML §207-c benefits, unless otherwise so stated herein,
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Section 12,  Hearing Procedures

tlearings requested under the provisions of this procedure shall be
conducted by a neutral hearing officer selected from the Hearing Panel designated herein.
The hearing Panel shall be selected on a rotating basis from the following panel: Thomas
Rinaldo, Sheila Cole, Jay Siegel and Howard Edetman.

{learing Otficers shall be available within thirty (30) days of designation. If the
Panel member i3 unavailable to conduct the hearing within the thirty (30) day period, he
or she will remain at the top of the list aud the next Panel member on the list will be
chosen. [f no members of the Panel are available within the 30-day period, the partics
may mutually agree upon another hearing officer or request that a Hearing Officer be
designated pursuant to the procedures of the American Arbitration Association. A
Hearing Officer who is unavailable more than three (3) times in a calendar year may be
removed upon the consent of both parties from the Panel and the parties shall mutually

agree upon a replacement.

With respect to the review of an initial determination of benefits, the burden of
proof shall be with the Claimant. In reviewing the initial determination, the Hearing
Officer shall have no authority for a de novo review, but shall review the determination of
the County, based upon the record that was presented to the Claims Panel and shall

~ determine whether the denial of benefits was arbitrary and capricious.

The Claimant and Employer may be represented by a designated representative
and may subpoena witnesses. Each party shall be responsible for all fees and expenses
incurred by their representation. Either party or the Hearing Officer may cause a
transcript to be made. The party requesting the transcript shall pay the cost for their own
transcript. After the hearing, the Hearing Officer shall render a determination which shali
be final and binding upon all parties, Any such decision of the Hearing Officer shall be
reviewable only pursuant to the provisions of Article 75 of the New York State Civil
Practice Law and Rules. The fees and expense of the Hearing Officer shall be bome

equally by the parties.
Section 13.  Coordination with Workers’ Compensation Benefits

Upon payment of GML §207-c benefits, any wage or salary benefits
awarded by the Workers’ Compensation Board shall be payable to the Employer for
periods during which a Claimant received GML §207-c benefits. If the Claimant shall
have received any Workers’ Compensation benefits hereunder which were required to be
paid to the Employer, the Claimant shall repay such benefits received to the Employer, or
such amounts due may be offset from any GML §207-c benefits thereafter. Upon
termination of GML §207-c benefits, any continuing Workers’ Compensation benefits
shall be payable to the Claimant. The parties shall not be bound by a determination of the

Workers’ Compensation Board.
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Section 14, Discontinuation of Salary and Wage Benefits Upon Disability
Retirement

Payment of GML §207-c benetits shall be discontinued with respect to
any Claimant who is granted a disability retirement pension as provided by law.

Sectlon 135, Continuation of Contract Bencefits

While on leave pursuant to GML §207-c, for a period of three (3) months or less,
a Claimant shall continue to accrue all contractually entitled benefits (i.e., holiday pay,
clothing allowance, sick leave, vacation and/or personaf leave accruals) provided by the
Collective Bargaining Agreement. After three (3) months in any calendar year or
continuous period of time, the Claimant receiving GML §207-¢ benefits shall be entitied
only to the payment of salary, longevity and health insurance.

Seclion 16, Miscellaneous

1. A Claimant who is receiving medical treatment while working, shail make
every effort to schedule such medical examinations or treatment during non-work hours,
Disputes regarding the application of this provision shafl be subject to labor management
discussions between the Sheriff and the union president.

2. ft is specifically agreed and understood that any reference related to
General Municipal Law Section 207-c benefits is informational only, and is not intended
to reduce the benefits or rights contained in the statute or any amendments made thereto.
The intent is to read this procedure in conformity with General Municipal Law Section

207-c.

3. The parties agree that any disputes relating to the administration or
application of the provisions of this procedure shall be resolved through the hearing
procedure contained in Section 12 herein.
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APPENDIX

New York State & Local Employees
Retirement S ystem

110G State Street

Albany, New York 12244

lo:  The Comptroller of the State of New York

In compliance with Section 363 and Section 363-¢ of the Retirement Law
isstructing me to notify your department of any and all injuries sustained in the line of
duty as a member of the Putnam County Sheriff’s Department, | hereby submit the
following report:

Name of injured/ill employee Registration Number

Address

Date of incident Time of incident

Description
of injury.

Medical
care required

Remarks

Signature of Employee

Witness to injury

Date
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Putnam County Sheriff’s Department

General Municipal Law Sectlon 207-¢

Application
L
Name
2.
Address
J- “.
Telephone number Age

-

D

Name of supervisor

6.

Current job title

7.

Occupation at time of injury/illness

8.

Length of employment

9. 10. 11,

Date of incident Day of Week Time

12.a.

Name of witness(es)

b.

C.

13.a.

Names of co-employees at the incident site

b.
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.

t4. Describe what the otficer was doing when the incident occurrved. (Provide as
many details ug possible. Use additional sheets if
necessary.)

3. YWhere did the incident occur? Specily.

16. How was the claimed injury or illness sustained? (Describe fully, stating
whether injured person slipped, fell, was struck, etc., and what factors led up to or
contributed. Use additional sheets if
necessary.)

17. Is this a re-injury, rececurrence or aggrivation of a previously reported
injury or illness resulting from the performance of duty?

[ ] YES Date of previously reported injury or illness:

[ 1NO

18. When was the incident first reported?

To whom? Time
Witness (if any)

19, Was first aid or medical treatment authorized?

By whom? Time,

20. Name and address of attending physician

21. Name of hospital

22. State nature of injury and part or parts of body affected

23. Will the officer be returning to duty?
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When?
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Date of report
, New York

Signature of injured officer

State of New York )
County of Putnam ) ss.:

)

, heing duly sworn, deposes and says
that he/she has read the foregoing notice and knows the contents thereof; that the
same 3 true to the knowledge of deponent except as the matters therein stated to be
alleged upon information and belief; and that as to those matters he/she believes to
be true; any false statements herein may subject the deponent to the penalties of

perjury.

Sworn to hefore me this
___daydf . 20__.

NOTARY PUBLIC
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